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The student journey
With the range of services from Prospects you can connect with us at any stage of your career journey, 

benefiting from valuable advice and effective job match tools to help you along the way

LEAVING                  
SCHOOL/COLLEGE

Apprenticeships/
university

UNIVERSITY STUDY
Work experience/gap

year/study abroad

FINAL YEAR      
GRADUATION

Graduate job/scheme/
postgrad study

Find the right job for you
• Take ten minutes to answer         

26 quick questions
• Get matched with job groups that 

fit with your skills and interests
• Explore the roles that could     

lead to your perfect job

Register with Prospects
• Receive alerts tailored                     

to your preferences
• View vacancies from leading 

graduate employers
• Read our monthly newsletter  

with industry-specific information 
• Hear about virtual university  

open days and events

Explore possible careers
• View 500 job profiles
• Understand the role and                

its career prospects 
• Discover the skills, qualifications 

and experience you’ll need

Keep up with the latest events
• Search for internships, careers 

fairs and virtual events
• Narrow down your choices       

by location, subject and type
• Watch Future You webinars and 

listen to podcasts covering a 
range of topical employability 
advice and guidance

Discover how graduates 
get their jobs
• Find out how around 300 

graduates got hired
• Hear about the skills and 

qualifications required 
• Read what others in a similar 

situation have gone on to do

Consider who 
you’d like to work for
• Browse our comprehensive 

list of employer profiles
• Discover the organisations 

recruiting graduates in your 
subject, sector or location

• Read about the work on offer 
and how to contact them

Search graduate jobs
• Browse hundreds of graduate 

jobs and work experience 
placements

• Filter your options by job sector, 
type of work, location and salary

• Find out about the training you’ll 
receive and what you’ll earn

Search postgraduate courses
• Explore thousands of 

postgraduate courses in our 
database

• Filter courses by name, subject, 
location, qualification type and 
mode of study

• Get advice on funding your 
Masters, studying abroad and 
professional courses in our 
postgraduate study section

https://www.prospects.ac.uk/job-match
https://www.prospects.ac.uk/register
https://www.prospects.ac.uk/job-profiles
https://www.prospects.ac.uk/events
https://www.prospects.ac.uk/future-you-webinars
https://www.prospects.ac.uk/podcasts
https://www.prospects.ac.uk/case-studies
https://www.prospects.ac.uk/case-studies
https://www.prospects.ac.uk/employer-profiles
https://www.prospects.ac.uk/employer-profiles
https://www.prospects.ac.uk/graduate-jobs
https://www.prospects.ac.uk/postgraduate-courses
https://www.prospects.ac.uk/postgraduate-study
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COMPANIES TO CONSIDER

As an Army officer, you’ll earn       
a starting salary of over £32,800 
(after training), with subsidised 
accommodation, free medical 
cover and the opportunity to  
gain valuable qualifications.     
SEE PAGES 2 AND 97

Help shape the future of 
education, training and social 
care, by working with industry 
and education leaders to 
develop policies and services 
for everyone, whatever their 
background. SEE PAGE 21

Enterprise started life as a                                     
small business. It’s grown to 
be the world’s largest global 
mobility provider. Join our 
graduate programme and help 
write the next chapter of our 
success story. SEE PAGE 6

By joining us and achieving 
a chartered accountant 
qualification, you’ll build a 
rewarding and fascinating 
career at the National    
Audit Office (NAO).              
SEE PAGE 120

At GCHQ, we work against 
unique, complex threats – 
everything from terror plots to 
cyber-attacks. It’s challenging 
work that relies on people       
with unique perspectives           
SEE PAGES 16-17

Employer profiles
Make informed decisions on who you’d like  
to work for, by getting to know leading UK 
brands with a track record for providing 
graduate opportunities PAGE 104
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EMPLOYABILITY

Use your university experience
Going to university is about more than achieving a degree – explore the many opportunities    

outside of the classroom that can boost your employability and develop you as a person

An essential part of your university 
experience, extra-curricular activities 
help you to strike a healthy balance 
between your studies, work and    
social life.

Sports clubs and societies
Universities and students’ unions host 
countless clubs and societies that you 
can join, sometimes for a small fee. 
Options include sports teams, groups 
based around a particular subject    
and social clubs.

Joining increases your confidence, 
helps you to build valuable 
connections, meet like-minded 
students and gain transferable skills    
in areas such as leadership, teamwork, 
organisation, problem solving and  
time management.

From football to quidditch and 
debating to baking, there’s something 

for everyone. If you can’t find 
something to suit you, create your own 
society by contacting the students’ 
union. To boost your CV, become the 
chairperson, secretary or treasurer       
of the club or society.

To discover what’s on offer, make   
the most of your freshers’ fair, check 
faculty notice boards and browse the 
students’ union website.

Volunteering
Giving your time to good causes for  
free is another way to develop skills 
and connect with potential employers. 
It can give you an insight into particular 
jobs and help you decide what you 
want to do.

You can volunteer with a charity 
or non-profit organisation, a school, 
hospital or a local community centre. 
Volunteering is possible in most       

roles – however, some organisations 
require experience, training or 
knowledge, so carry out some   
research before applying.

Volunteering also enhances your     
CV with real work/life experience.   
You’ll gain essential skills such as 
decision making, while exploring 
different areas of work.

Whether it’s just a few hours a 
week, a couple of days a month or 
the entire summer break, there’s no 
limit to the amount of time you can 
spend volunteering – but be realistic 
and ensure that your activities don’t 
interfere with your university studies, 
part-time job or other commitments.

Part-time work
Working throughout university allows 
you to earn money while trying out 
different industries. It’s also a great way 
to make friends outside of your course 
or halls of residence, bringing more 
variety to your social life.

A part-time job can provide sought-
after experience and it’s a great way 
to demonstrate key skills including 
responsibility, time management and 
your ability to work as part of a team. 
However, you’ll need to make sure that 
your academic work doesn’t suffer,        
so it’s recommended that you don’t 
work more than 20 hours a week  
during term time.

When applying for a graduate 
position, don’t undersell your part-
time job by referring to this experience 
as ‘only working in a shop or bar’. 
Instead, focus on the responsibilities 
you carried out – for example, cashing-
up, opening and closing the premises, 
training new staff members or 
deputising for the team leader.



You’ll be there
 Visible, reliable, proud

Police Now is proud that of its 435 offer holders 
for the 2019 cohort, 54% are female, 46% are 
male, 20% are BAME and 14% identify as LGBT+.

Society needs talented neighbourhood police officers as diverse as the 
communities they serve. Are you ready to lead change so that even the 
most vulnerable can thrive?

If you want to be a leader who improves the lives of those around you, 
apply for Police Now’s National Graduate Leadership Programme today 
and develop skills for life.

Join us. Change the story.
policenow.org.uk

Untitled-1   1 12/08/2019   12:07

Registered charity, no. 1098294Registered charity, no. 1098294

ALTER THE OUTCOME

A. Sell people 
stuff they 
don’t need

You 
choose

B. Give children
chances they
don’t have

Target jobs_print_advert_CSG_v3_fin.indd   1 19/07/2019   14:09



We’re tackling the climate crisis through our comprehensive range
of waste, water and energy management services that help build
a circular economy and protect the environment for generations
to come. We’re innovators committed to carbon reduction through
energy efficient solutions, preserving natural resources and
combating climate change by delivering ecological transformation.

Interested in seeing the impact you can make?

https://www.veolia.co.uk/graduates/

ECOLOGICAL
TRANSFORMATION

Veolia UK #SeeTheWorldAsWeDo @VeoliaUK



OPENNESS
discovered at

Discover Different

OPEN TO EVERY 
DAY NOT BEING 

EVERYDAY?

www.earlycareers.tjxeurope.com

When we say we can offer some of the most exciting and 
inspiring European Graduate careers available, we mean it. 

Come and discover how TJX Europe can work for you. 



12 PROSPECTS STUDENT CAREER GUIDE www.prospects.ac.uk

EMPLOYABILITY

Student 
wellbeing
University offers a fantastic opportunity 
for you to gain independence, collect 
new experiences and make friends – 
but for some students it’s not a positive 
experience 100% of the time

Students are particularly vulnerable to mental health 
struggles as they’re often living away from home and 
dealing with the stresses of adult life for the first time.

‘Good mental health allows us to adapt and effectively 
manage the changes and stresses that come, not only     
with university life, but day-to-day life,’ explains Emma 
Carpenter, wellbeing manager and Lynsey Gray, mental 
health adviser at the University of Huddersfield.

‘Mental health and wellbeing impacts our ability to 
engage with the world around us. It affects the way we            
think and feel, as well as how we behave. Therefore,   
looking after your mental health and wellbeing is of   
primary importance.’

Common health difficulties
‘Students can experience struggles with all aspects of 
emotional and mental health. These range from difficulties 
in managing stress, change and pressure, through to more 
serious mental ill health such as psychosis and mood 
disorders,’ say Emma and Lynsey.

‘The transition to independent living and study can                        
be a huge trigger for mental health problems. Rates of 
anxiety, depression, eating disorders, self-harm and 
suicide are high among the student and recent-graduate 
population,’ adds Marwah El-Murad, project manager for 
higher education at the Mental Health Foundation.

This isn’t an exhaustive list of mental health conditions 
and while the internet can be a great source of advice – 
the Mind website, for example, explains more about the 
different types of mental health conditions – we strongly 
advise that you visit your GP for a professional diagnosis.

More students than ever are disclosing mental illnesses 
to their universities, and they report higher levels of mental 
distress than their non-student peers. Triggers include study 
and work pressures, relationship trouble, homesickness  
and loneliness, money worries and bullying.

Spotting the signs
There isn’t a one size fits all checklist and students with 
mental health difficulties may experience all, some or      
none of these:

• disengaging from university and other activities              
and commitments 

• socially withdrawing 
• problems with concentration
• changes in eating and sleeping patterns
• indulging in addictive behaviours or taking       

unnecessary risks 
• physical symptoms such as headaches, digestive       

issues and physical pain 
• low mood or increased irritability
• lack of energy and motivation
• constantly feeling tearful, angry or on edge
• avoiding certain situations.

‘There is no simple way of knowing if someone is suffering 
with their mental health. No two people behave the same 
way,’ says Marwah. If you feel low, regardless of your 
symptoms, reach out and seek help.
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Tips for looking after yourself
There are plenty of things you can do to look            
after your mental health while studying.            
Here are some things to try:

• Eat as healthily as possible and exercise 
regularly – healthy eating doesn’t have to be 
expensive and just 20 to 30 minutes of exercise 
a day can help.

• Make sure you’re getting enough sleep – with 
impending deadlines and an active social life, 
it’s unlikely you’ll get the recommended eight 
hours, but try to establish a sleeping pattern.

• Keep your living space tidy – it’s hard to focus 
when you’re living in a jumble, so de-clutter, 
tidy away mess and open windows to let the 
fresh air in.

• Don’t take too much on – you don’t have to 
say yes to every social activity or study group. 
‘Try and maintain balance in all aspects of what 
you do; work hard, but also find time to play 
and relax,’ advise Emma and Lynsey.

• Set achievable goals – mental health struggles 
can make simple tasks feel overwhelming, so 
don’t overload yourself.

• Keep in touch – ‘this may feel hard, but it’s 
important to maintain social connections,’ say 
Emma and Lynsey.

• Drink sensibly – alcohol is a depressant, so 
keep a check on your consumption levels.

• Join a club or society – spending time with  like-
minded people doing something you enjoy can 
be a great mood-booster. It can also provide a 
sense of community and friendship, which is 
great if you’re feeling lonely or homesick.

• Download some apps – there are lots of apps 
that can help with your mental health, such     
as Headspace, Calm, Calm Harm, Student 
Health App, Stress and Anxiety Companion   
and WorryTree.

• Find outlets that work for you – ‘this could 
be running, baking, arts and crafts or writing – 
whatever makes you feel better,’ says Marwah.

• Seek support early – ‘don’t leave it until you’re 
at crisis point,’ add Emma and Lynsey.

Find out more
University life

HELP AVAILABLE
There’s lots of help out there, both inside and outside          
your university, so never suffer in silence. The first step             
to accessing this help is admitting that you’re struggling.

• University wellbeing service – provides a listening ear  
and can signpost you to the most appropriate services.

• Your GP – if you’re worried about your mental health, it’s 
essential that you visit your GP. They can give you a medical 
diagnosis and can refer you to the appropriate services.

• The Samaritans – if you feel you need immediate help,    
call 116 123, at any time of the day or night.

• Family and friends – talking about your struggles can        
be a huge relief. Don’t feel like a burden, as your family    
and friends want to help.

• Charities – organisations such as the Mental Health 
Foundation, Mind, Papyrus, Sane and Student Minds  
provide excellent advice and support.

https://www.prospects.ac.uk/applying-for-university/university-life
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EMPLOYABILITY

Choose 
a career
While it’s not imperative to have 
a clear career plan at this point, 
it’s worth exploring areas of 
interest to give you some idea of 
what to do when you graduate
Make use of university resources
In your first year as an undergraduate, 
making the most of your study time is 
more pressing than thinking about your 
future job. However, many students 
don’t consider their university’s careers 
service until they’re nearing the end    
of their course.

It’s therefore important to be aware 
that your careers team can provide 
expert guidance from the outset, 
particularly to those with no idea of 
their next move.

They can help you to explore 
different ideas, offer one-to-one 
support as well as opportunities in the 
form of careers fairs (in person and 
virtual), work experience and business 
start-up or career insight sessions.

The close links careers services form 
with employers and alumni can also be 
utilised. You could spend time during 
your second year on a work placement 
or internship to help refine your idea   
of what’s most important to you.

Read more about work experience 
and discover how it can be used to 
develop your skills.

As you settle into university life, you 
could also get involved in societies, 
volunteer or become a student 
ambassador.

By the time your third year comes 
around, you’ll be ready to start 
applying for jobs or graduate schemes.

Analyse your skills and experience
If you don’t know where to begin with 
career planning, take a step back and 
think about the things that make up 
your ideal job. What would you love to 
do? What are you good at? What are 
your interests, motivations and values? 
What kind of lifestyle do you want? 
What skills have you developed during 
your degree and work experience?

Start answering these questions by 
using the Prospects Job Match tool     
to discover which of the 15 job groups 
you belong to and be matched with 
500 job profiles.

In addition, you can carry out an audit 
to identify the skills you have that will 
impress employers. As well as revealing 
where you’re already strong, this 
approach makes you aware of any skills 
gaps you need to fill, or qualifications 
required for particular jobs. You can 
read about the skills that employers 
look for.

Another method of finding out about 
your character traits, strengths and 
weaknesses is to take psychometric 
tests. You may have heard of these 
being used in job interviews, but they 
can also serve as a self-assessment 

http://www.prospects.ac.uk/job-match
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tool. They don’t require right answers – you 
simply need to respond honestly, and the 
results will indicate where your strengths lie.

If you’re still struggling for ideas, find out 
what graduates of your subject are up to 
after leaving university by taking a look at 
What can I do with my degree?

Begin your search
To get started, make a list of graduate 
employers you’re interested in working for 
and check to see if they have vacancies. 
Contact companies you’d like to work for 
directly, even if they aren’t advertising.

See our employer profiles to find out 
which companies are taking on graduates 
and to discover which organisations best    
fit your skills.

Attend graduate recruitment events,  
make good use of social media and visit                                      
your university careers service for advice      
and guidance. Search for the latest   
graduate jobs.

Once you’ve focused your search, work   
on your CV and cover letter. These should  
be tailored to the role you’re applying 

for. Read the job description and person 
specification thoroughly, and then match 
them to your skills and qualifications. 

Consider further study
Studying at postgraduate level can 
increase your chances of employment 
and promotion, as well as advance your 
knowledge of a subject. Read more about 
the benefits of postgraduate study.

Also, in most careers you’ll be expected 
to keep up with the latest industry 
developments and ensure your skills are up 
to date. This could involve studying towards 
a professional qualification, listening to 
podcasts, watching webinars or tutorials 
online, or attending conferences to boost 
your knowledge and understanding.

If at any point in your career you want 
to change direction, conversion courses, 
typically designed with industry experts, 
are an excellent means of getting into a 
particular field.

Find out more
Getting a job

IDENTIFY EMPLOYERS
When it comes to the type of employer that would suit 
your personality and work ethic, you could opt for:

• Self-employment – Covers freelance work, setting up 
your own business and becoming an entrepreneur. 
You’ll need to be good at networking, making decisions 
and focusing on achieving your business goals.

• Small and medium-sized enterprises (SMEs) –    
These are sometimes overlooked by job hunters,  
as they don’t have the influence or visibility of larger 

corporations. With an SME, you’re more likely to 
have greater responsibility earlier in your career.

• Large companies – Comprising more than 250 
employees, these include many well-known 
graduate recruiters, as well as national and global 
organisations. Better resources and larger budgets 
lean towards higher salaries and support for 
professional qualifications, but longer hours and 
less flexibility are also common.

http://www.prospects.ac.uk/careers-advice/what-can-i-do-with-my-degree
https://www.prospects.ac.uk/employer-profiles
http://www.prospects.ac.uk/graduate-jobs
http://www.prospects.ac.uk/graduate-jobs
https://www.prospects.ac.uk/postgraduate-study/professional-qualifications
https://www.prospects.ac.uk/postgraduate-study/conversion-courses
https://www.prospects.ac.uk/careers-advice/getting-a-job
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Skills that employers look for
Despite recruiters receiving hundreds of applications per role, they’re still struggling to find           
those with the right skills for the job. Learn more about the skills employers are looking for

According to The Open University 
Business Barometer Report (2020), 
more than half (56%) of organisations 
continue to experience skills shortages, 
despite the pool of candidates 
increasing. Digital, management       
and leadership skills seem to be the 
hardest to find.

The Student Development Survey 
2020 from the Institute of Student 
Employers (ISE) also identifies a list 
of skills that employers feel graduates 
are lacking. The most common is 
managing, which 58% of recruiters 
felt was missing, with commercial 
awareness (53%), dealing with conflict 
(51%) and resilience (39%) also on     
the list.

While the knowledge and skills 
required may vary from job to job,   
here are some of the most common 
skills that graduates need to brush     
up on to impress employers.

Resilience
This refers to your ability to deal       
with setbacks, cope with stressful 
situations or react to unexpected 
changes or problems.

While you’re not expected to be 
unaffected by these events, you 
need to demonstrate a time when 
you reacted to them positively and 
developed strategies to deal with  
them. For example, when a university 
project didn’t go to plan or when 
you were under particular pressure 
carrying out your part-time job.

Good communication
Employers are keen to see how you 
build rapport and persuade and 
negotiate with people. They want         
to know you’re a good listener and  
that you can clearly put across your 
ideas to different audiences.

Outline specific written and verbal 
examples of when you’ve put these 

skills into practice in your application. 
This might be an instance of public 
speaking or writing for a student blog 
or website. Show how you tailored your 
message to the target audience.

Effective leadership and management
Even if you’re not applying for a 
management position, you need to 
demonstrate that you can motivate 
and lead others in order to achieve 
common objectives.

Detail situations where you’ve had 
the opportunity to plan and coordinate 
tasks during your degree, or in extra-
curricular activities such as university 
clubs and societies. The ability to solve 
problems and conflicts is always highly 
valued by recruiters.

Planning and research skills
To accomplish certain tasks, you may 
need to come up with a strategy and 
plan of action. How you analyse, 
interpret and report certain information 
is what’s important to employers.

Highlight the relevant skills you’ve 
developed during your degree course – 
reading around a subject and analysing 
that information before writing an 
essay, for instance, or interpreting the 
results of a scientific experiment.

Teamwork and interpersonal skills
Most graduates will have had the 
chance to work in teams during their 
time at university and in part-time jobs 
or work placements. Employers will 
look at your individual contribution 
towards achieving common goals.

This isn’t just about times when 
you’ve led a team successfully, but 
also when you’ve been an effective 
team member taking instructions and 
direction from somebody else.

Mazars,  
the smart  
choice. 
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you will be challenged to grow and develop. We have a distinctive one-team approach where  
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Work experience 
and internships
Irrespective of their academic 
achievements, graduates stand a better 
chance of securing a job with some  
work experience under their belts –          
so the importance of internships  
shouldn’t be underestimated

According to the Institute of Student   
Employers’ (ISE) Student Development      
Survey 2020, 88% of employers agree that 
students with work experience have better   
skills than those who don’t.

‘One of the main concerns employers have 
about graduates entering the workplace is  
that they’re not ‘work ready’, and this is partly 
because it’s not a focus for universities,’ says 
Sophie Phillipson, co-founder and director        
of HelloGrads. 

‘That’s why work experience is critical – 
working with other professionals, observing 
behaviours and shadowing different people 
means you can hit the ground running once  
you finally get through the door.’

‘Gaining work experience can give you              
a real head start when you come to look for 
a graduate job,’ adds Tracey Hill, employer 
engagement and placement manager at the 
University of Sheffield. ‘It gives you exposure     
to the real world, allowing you to put into 
practise what you have learned.’ 

Virtual experience
As a result of COVID-19, virtual experience,     
also referred to as online or remote experience, 
is on the rise. It gives you the opportunity           
to complete a full internship from home       
using nothing but a laptop – all you need                                                                                            
is access to a computer and a stable          
internet connection.

‘These opportunities level the playing         
field considerably,’ says Sophie. ‘They’re 
accessible to everyone and break down the 
financial and geographical barriers for both 

interns and businesses, who can cast their        
nets wider to find talent.’ The benefits of this   
type of experience include:

• Increased accessibility – virtual work 
experience is open to all as location isn’t  
an issue.

• Reduced cost – as you’re working from  
home, you’re unlikely to incur accommodation 
or travel fees.

• Additional opportunities – because you’re not 
restricted by cost or location, you can apply 
for an internship anywhere in the world, which 
dramatically increases your options.

Gaining work 
experience can 
give you a real 
head start when 
you come to look 
for a graduate job
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Find a role
Whether you’re looking for an online or in-person 
experience, you need to decide when you can 
start, how much time you can devote to it and  
the locations you can work in to narrow down 
your options.

‘Use your university careers service but 
be creative in your search. Make sure you 
engage with employers holding virtual events 
at your university, as these provide valuable 
opportunities,’ advises Tracey.

Top recruiters usually run short-term and 
summer internship programmes, so check their 
websites and social media accounts regularly.

Tell family, friends and colleagues that you’re 
looking for experience and if that doesn’t prove 
fruitful, consider joining a professional body to 
find industry contacts.

‘Look at where students from your institution 
have previously undertaken work experience and 
use your personal networks and sites such as 
LinkedIn,’ adds Tracey.

If you’ve a company in mind, contact them 
speculatively. According to Tracey, using your 
initiative will help you stand out.

Check what’s involved
Before you start, check the practical details and 
clarify your duties and responsibilities. This will 
give you an idea of what the employer expects 
and provides goals for you to work towards. For 

example, for an in-person experience, do you 
know what time you need to arrive? Do you have 
all the resources and equipment you’ll need for a 
virtual placement? Contact the employer if you’re 
unsure.

The work you do depends on the role and the 
company and while it’s unlikely you’ll be handling 
big accounts or projects, you should still be given 
tasks that you can learn from.

Introduce yourself to people, even if they work 
in different departments. This shows that you’re 
keen to learn and develop by making connections 
and asking questions. Be proactive and get 
involved in team activities.

‘Focus on defining your own goals, creating a 
good impression and building relationships with 
the people around you as they may prove useful 
later on,’ advises Sophie. ‘Don’t panic if you make 
a mistake, and never be afraid to ask questions.’

If you’re struggling for something to do, ask    
for additional tasks – you’ll be surprised where 
this can lead. 

Tracey provides this advice, ‘Immerse yourself 
in the opportunity. Be inquisitive and show 
willingness to take on responsibility and learn.’

Ask for feedback
No matter how your placement went, ask for 
feedback from your supervisor and others you’ve 
worked with. If it’s positive, you can build on this 
and if it didn’t go well, you’ll know where you 
need to improve. Spend time reflecting on the 
highlights and any challenges you faced, paying 
particular attention to how you tackled these.

‘In any future career, you’re likely to undergo 
appraisals or reviews, so getting into the habit of 
reflecting on your performance will benefit you,’ 
says Tracey.

Remember to add details of the skills and 
experience you gained to your CV and think about 
how you can turn these into examples you can 
use at interview.

Find out more
Work experience and internships

THE DIFFERENCE BETWEEN INTERNSHIPS 
AND WORK PLACEMENTS
• Internships are usually completed in the summer or  

after graduation to gain experience of a particular job    
or sector and typically last between one and 12 months.

• Work placements, also known as a year-in-industry        
or placement year, are taken as part of a degree.  
Students complete a placement and receive  
academic credit for the year.

https://www.prospects.ac.uk/jobs-and-work-experience/work-experience-and-internships




 

About Bank of Ireland
The Bank of Ireland Group is a diversified 
Financial Services Group. Bank of Ireland, now 
a subsidiary of Bank of Ireland Group plc, was 
established in 1783 by Royal Charter. A traditional, 
relationship-driven retail and commercial bank 
with a conservative business philosophy, we  
have a clear and compelling strategy to:

Key strategic objectives
• Transform the Bank 
• Serve customers brilliantly 
• Grow sustainable profits 

Whether you’re coming from a Business, IT         
or Arts background, we have a programme for 
you. In fact, we’re dedicated to bringing in diverse 
people from various academic, societal and 
geographical backgrounds to help us grow. We 
offer opportunities to students who have achieved, 
or are expected to achieve, an Undergraduate    
or Master’s Degree from any discipline. Our 
primary locations include Dublin, Belfast, Bristol 
and London, however we offer a hybrid working 
model that offers greater flexibility in where and 
how our colleagues work best.

UK Business
Bank of Ireland UK’s core purpose is to become 
THE Partnership Bank, by providing simple, 
flexible, accessible financial service propositions 
to UK customers, both directly and through 
partnerships with trusted, respected UK brands 
and intermediaries. 

We partner with two of the most trusted brands    
in the UK, the Post Office and the AA. Partnership 
is what makes Bank of Ireland UK unique – and 
what sets us apart from our competitors. Our 
approach to business is different because of our 
Partnership ethos and our values. It’s essential   
to our business strategy and its key to the way   
we work with each other and deliver for our 
partners and customers. 

As we continue to grow in the UK market, we are 
looking for motivated graduates who would relish 
the opportunity to be an integral part of our team.

Programme Streams
Our 2022 Graduate Programme is offered  
across four key areas in the UK and Ireland:

• Accounting & Finance
• Actuarial
• Business & Commercial
• Digital, Technology & Data

Applications can be made via our  
website: https://www.boigraduate.com
Closing date for applications is 31st October 2021.

Bank of Ireland 
Graduate 
Programme 
boigraduate.com
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Graduate schemes
Leading UK employers across all industries run graduate-training programmes. 
Discover the benefits of these schemes and how you can go about landing a place

A graduate job is a general term for 
a role where employers target the 
skills, experiences and knowledge of 
a graduate to fill the vacancy. They 
are also sometimes referred to as 
‘professional level’ or ‘highly skilled’ 
jobs. Graduate schemes are structured 
training programmes run by employers 
to develop future leaders of their 
organisation.

Programmes
Typically lasting between one and two 
years, graduate schemes are often 
available in a variety of specialisms –  
or streams as they’re known – ranging 
from finance, retail, information 
technology (IT) and marketing, to 
management and law.

You’ll be given responsibility from 
the outset, an opportunity to gain 

hands-on experience and develop a 
broad understanding of your chosen 
profession, as well as receiving support 
in building key skills.

Schemes may be focused on a 
job role or split into time-specific 
placements. This could involve working 
across various business functions, 
teams and possibly locations – so a 
large degree of flexibility is required.

Research
If you have a specific company in    
mind take a look at its website and 
follow its social media channels, as  
this will give you a good idea of its 
culture and values.

Many employers also use social 
media to share helpful and informal 
advice with candidates about all stages 
of the selection process.

For example, at the NHS, this ranges 
from current trainees giving tips on 
how they prepared for their assessment 
centre, to alumni sharing general 
advice on interviews and the graduate 
team offering pointers on passing 
online tests.

Another way to learn about the 
company and see if its graduate 
scheme is for you is to attend a careers 
fair while at university. This will give 
you the opportunity to speak to those 
who’ve chosen a career with the 
company and discover more about 
what it’s like to work there.

Researching your options allows  
you to demonstrate a genuine 
commitment and passion for your 
chosen organisation, which is 
something that recruiters look for in 
applications and interviews.



Applications
In most cases, you’ll be able to apply 
from the end of your second year 
(June-onwards), with graduate scheme 
deadlines usually set for the November 
or December of that year. Start dates 
are then in the August or September 
following graduation. However, it’s 
advisable to apply as early as possible, 
as some organisations fill places on    
an on-going basis and close as soon   
as they’re full.

To gain a place on a programme, 
you’ll first have to make it through 
the lengthy screening processes 
used to select graduates. The first 
stage normally involves an online 

application, but some employers 
may ask for a CV and cover letter, so 
make sure that yours are up to date 
and targeted to the specific company. 
If successful, you may encounter 
interviews, assessment centres or 
psychometric tests.

You’ll generally be expected to 
have a 2:1 or higher, but if you haven’t 
made the grade, all’s not lost. Some 
employers are more flexible, but if  
you do get invited to interview you 
should be prepared to discuss your 
result. Emphasise work experience 
or extra-curricular activities that 
demonstrate you possess the right 
skills and motivation.

Employers will also expect you to have 
evidence of sector-specific skills – for 
example, commercial awareness for 
retail schemes or analytical skills for 
finance programmes. A driving licence 
and a willingness to relocate may also 
prove useful. With so many graduate 
schemes on offer, it’s best to check 
individual programme details to make 
sure you meet all the requirements.

It’s common for graduates to 
be offered a permanent role upon 
completion of a scheme, but check the 
programme you’re applying for to find 
out where you’ll stand afterwards.

Find out more
Graduate schemes

INSIDE VIEW
Krishma Tangri studied a 
BSc in Psychology at the 
University of Warwick and 
had decided on a consulting 
career, until she found out 
about Aldi’s Graduate Area 
Manager Programme

I attended a consulting networking event at university, 
where I met somebody who’d worked for Aldi. They  
spoke very highly of their experience and so that    
evening I decided to research and apply to Aldi.

The role is very people focused, as they are central to 
the company. A typical day starts with visiting a store, 
having a meeting with the store manager to discuss the 
weekly performance, personnel updates to catch up with 
store colleagues, and conducting interviews to meet 
potential future Aldi colleagues.

I enjoy the fact you spend the first half of your training 
working your way through the different store roles – from 
store assistant up to store manager. It really highlights 
the importance of understanding and experiencing these 
roles before managing them, so you can be as effective 
and empathetic as possible.

The role is very challenging and demanding – this 
shouldn’t be underestimated. It’s a real privilege to be an 
area manager, and with that comes a lot of responsibility.

My degree in psychology was all about understanding 
the human mind and emotional intelligence is pivotal 
within this role, as you need to understand and 
empathise with a range of individuals across multiple 
levels.

The first few years of becoming an area manager are all 
about driving performance within your area and building 
strong relationships with your store teams.

The sky’s the limit at Aldi – the majority of our senior 
leadership team also joined via the programme.
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In return, we o� er great pay and benefi ts, 
springboards into a wide variety of career 
paths, a supportive and inclusive culture 
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Graduate and Placement Opportunities
Opportunities like these don’t come around every day. Join Sellafield Ltd and you’ll be in a world where global-first 
achievements, pioneering tech and high-performance thinking all combine in one ambitious mission: to transform  
the environment, local society, the regional economy and the global nuclear industry. We welcome applications  
from candidates with a broad range of degree disciplines. Do something era-defining.

Visit careers.sellafieldsite.co.uk/graduates
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Self-employment
Working more flexibly and being your own boss are just two  
of the benefits to becoming self-employed – but it comes with 
many challenges, so explore whether it’s the right option for you

According to the Association of 
Independent Professionals and the 
Self-Employed (IPSE), an organisation 
that represents freelancers, interim 
managers, consultants and contractors, 
a seventh (4.36 million) of UK workers 
are self-employed.

While IPSE’s report on The Self-
Employed Landscape in 2020 showed 
that coronavirus had led to a significant 
reversal in the growth of the solo       
self-employment sector, a May 2021 
update showed that over a quarter      
of freelance businesses were back        
to pre-pandemic levels.

Launch a new business
A December 2020 survey, carried out 
by small business support network 
Enterprise Nation, revealed that a third 
of UK adults aged between 18 and 34 
wanted to start their own business in 
2021. This suggests that the pandemic 
has provided an opportunity for many 
people to reconsider their career plans.

In January 2020, small business 
website UENI questioned over 22,000 
small and medium-sized enterprises 
(SMEs) on the gender split in their 
organisations. They found that women 

owned a third of businesses, with the 
number of founders nearly doubling 
over the past four years.

The main barriers to starting a 
business are a lack of finance, business 
knowledge and the right contacts. 
If all this sounds familiar, don’t be 
disheartened – even successful small 
business owners have met with 
difficulties in getting their projects off 
the ground.

Identify gaps in the market
The characteristics of an entrepreneur 
vary widely from that of a small 
business owner, with ideas often 
growing from their skills, interests 
or personal circumstances. These 
are usually formed in response to an 

unmissable market opportunity.
Even bringing a small-scale enterprise 
to fruition requires effort, planning and 
dedication. This means working long 
hours, especially in the beginning.

As well as conducting thorough 
market research, you’ll have to look into 
self-funding your venture – possibly by 
starting your business from home – or 
seeking support from investors. 

Many universities and accelerators 
are there to help you overcome the 
traditional obstacles to making your 
business idea a reality. They’re ideally 
placed for those looking to acquire the 
necessary skills and contacts.

The benefits of freelancing
In many professions, including writing, 
programming, graphic design and 
those in the media industry, freelancing 
is commonplace, with workers used to 
short-term and project-based contracts.

Some people enjoy the freedom and 
flexibility this brings and by growing a 
network of clients, you may find that 
doing this full time is preferable to 
working for an employer.

However, you’ll have to take into 
account challenges such as an 
unstable income, filling out tax refunds 
and the fact that it may restrict and 
encroach on your social life.

You could use freelancing as a means 
of building up a portfolio of work to 
show to employers, as landing your 
first role can be tough without having 
gained that much-needed experience.

Find out more
Self-employment

SUPPORT FOR THE SELF-EMPLOYED
If you’re considering self-employment, there’s an ever-growing raft of 
resources available to help:

• British Association for Supported Employment – www.base-uk.org
• Centre for Entrepreneurs – www.centreforentrepreneurs.org
• IPSE – www.ipse.co.uk
• Bonhill Group – www.smallbusiness.co.uk
• Startups – www.startups.co.uk

https://www.prospects.ac.uk/jobs-and-work-experience/self-employment/what-is-an-entrepreneur
http://www.prospects.ac.uk/jobs-and-work-experience/self-employment
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How to be an entrepreneur
After completing a BA in Business Studies at the University of Derby, Ed Hollands came up with the 
idea for DrivenMedia and sought investment from the panel of multi-millionaires on Dragons’ Den

How did your course inspire your 
career choice? I chose business  
studies to give me a head start with   
my first business. I actually started    
two businesses while at university – 
both didn’t last long, but they gave 
me vital experience when it came 
to launching DrivenMedia, a truck 
advertising company.

What skills from your degree have 
you found useful in business? What 
I learned during my course has 
proved invaluable in many areas of 
my business – from bookkeeping to 
understanding the importance of brand 
and intellectual property. Throughout 
my journey, having an idea of how 
things work has helped me understand 
when everything is going to plan.

While at university, I joined the 
Business and Entrepreneurship Society 
and began to be inspired by those   
who had already ‘walked the walk’       
in business.

How did you come up with the idea 
for the business? While walking back 
from dropping my wife off at work                                                   

I was walking along the A38 in Derby 
and I saw three white trucks blocking 
the traffic at the traffic lights and 
thought, ‘If I had a business, that’s 
where I’d be advertising it’. The idea 
grew from there.

Tell us a bit about the logistics of 
setting up a business. The first thing  
to consider is what form the business 
will take – a limited company, sole 
trader, etc. This is a good time to speak 
to an accountant who can help you to 
get a handle on your finances.

Naming a business is tricky – 
DrivenMedia was called ‘The Advert 
Man’ to start with. Find a name you   
like and test it in the market. Some    
will work, others won’t, but it’s got       
to work for you.

Then get out there and start meeting 
people through networking. Some 
events you’ll love and others you’ll 
loathe, but stick at it.

What was it like pitching to the 
dragons on Dragons’ Den? As scary as 
you’d imagine – lots of practice went 
into that pitch. Bear in mind that the 15 
minutes viewers saw on TV was nearly 
two hours in real life.

Fortunately, the degree had prepared 
me for giving presentations and we 
were always encouraged to speak in 
front of more and more people.

Jenny Campbell’s investment and 
expertise helped to create strong 
business foundations that I’ve been 
able to build upon. We could push the 
brand out more and streamline our 
website and processes.

What advice would you give to 
budding entrepreneurs? Just get stuck 
in and find that first customer. You’ll 
find that business ideas will come from 
new experiences.

What are the top three skills needed 
to be an entrepreneur?
• enthusiasm
• dedication
• communication.

What sacrifices have you had to make 
to get the project off the ground?          
I had to get by for more than two years 
without a salary, while I had to give up 
countless weekends and evenings.

What are your plans for the future? 
My ambition is to run a group of 
companies, so hopefully you’ll see     
the DrivenGroup one day.

What are the five key elements for 
running a successful business?
• Understanding your finances (am 

I making money?), operations 
(delivering on what was promised), 
sales (building the pipeline) 
and marketing (attracting future 
customers).

• Reviewing where you are and where 
you are going. 

• Working on your business, not in it.
• Building a good support network.
• Getting the internal systems set up 

and working together.

Find out more
DrivenMedia

 /drivenmediauk
 /DrivenMediaUK

http://www.drivenmedia.co.uk
http://instagram.com/drivenmediauk
http://facebook.com/DrivenMediaUK
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At EY, your curiosity can build the world we 
all imagine. Explore our undergraduate and 
graduate programmes for a career that 
counts, an experience that challenges you 
and a team that empowers you to share 
your voice, whilst helping other find theirs.

Your career story is just beginning. We’ll 
help you write it with the scale, teams 
and technology to build a career as 
unique as you are.

Our world. Your way.

ey.com/uk/students

How will you 
navigate our world, 
your way?
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We want your new ideas and fresh thinking to push ours, so that 
we can keep solving big challenges together. At MBDA, we’ll 
foster your individual creativity as well as team innovation, creating 
a uniquely inspiring environment for you to learn and grow.

Engineering, Software, Manufacturing or Business; whatever your 
passion, we have the perfect environment for you to start your 
career. We offer two-year graduate schemes in a wide range  
of areas, and our structured programmes allow you to progress 
your career by challenging yourself professionally and personally.

During the scheme, you’ll complete four six-month placements 
around the business, which will enable you to gain valuable 
experience, learning from the best minds in the industry and 
creating a strong network.

We’ll give you everything you need to reach your full potential. 
This includes bespoke accredited training to support you in 
achieving a professional qualification. You’ll also be supported by 
your ‘Buddy’ prior to starting, and a Mentor to offer career advice.

Innovation is at our heart and runs through every part of our 
business. More than a strategy, innovation is our core value, 
where you’ll be able to share your ideas and learn from diverse 
minds. Even at the very start of your career, we’ll listen to you. 
The harder you question, the more we innovate. The faster you 
learn, the further we grow. We’ll give you the encouragement 
and training to advance your strengths, build your skills, foster 
your creativity and pave your career, so that together we can 
shape the future.

To start a career where you’ll explore new breakthroughs every day, 
please visit mbdacareers.co.uk

Stay connected with us on social media for updates on our 
opportunities, as well as an insight into what a career at MBDA 
is really like.

Follow us on LinkedIn and Instagram @LifeatMBDA_UK

• Duration: 2 years (3 years for Finance Graduates).

• Start Date: September

• Functions: Business or Engineering

• Starting Salary: £26,500 Per Annum

•  Joining Bonus: £2,000 for a Bachelors degree or £2,500  
for a Masters

•  Pay Review: Pay reviews every 6 months based on 
performance

•  Company Bonus: Annual discretionary payment based on 
overall company performance

•  Entry Requirements: Minimum 2.2 in a business or relevant 
engineering degree

•  Structure: Four six-month rotational placements  
(three one-year placements for Finance Graduates)

• Locations: Stevenage, Bolton and Bristol

• Qualifications: Experience and support with chartership

Nestlé is able to activate your career in ways 
few other companies could. As the world’s 
biggest food and drinks manufacturer, there is 
a place for everyone to find their passion and 
develop the skills needed to get you where you 
want to be. Imagine a career in which you’re 
a part of the professional ecosystem that 
produces world-leading brands like KitKat,  
San Pellegrino, Buxton and Felix to name just  
a few. The reality is that the opportunity is 
there for the taking. 

Graduate Schemes – £30k 
L3-6 Apprenticeships – up to £18.6k 
Placements – £18.6k 
Internships – £18.6k (pro-rated)
Start your career doing vital work for a 
company with a global agenda to ‘Create 
Shared Value’ for every community our 
company comes into contact with. It’s all part 
of our drive to become a ‘Force for Good’—
meeting our environmental responsibilities and 
making a positive impact on the wider world. 
In return for your efforts, we’ll give you a great 
salary and all kinds of benefits.

Find Your 
Place.
Be a Force 
for Good.
Build a 
Lifelong 
Career.
Find out more at 
nestleacademy.co.uk

#talentunleashed
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Overseas 
experience
From studying, working and volunteering abroad 
to the benefits of the gap year experience, find 
out how an overseas adventure can boost your 
job prospects

Studying and working abroad ........................................ 42
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ORGANISATION PROFILE

United 
Kingdom

RISE – Research Internships in Science and Engineering is an outstanding 
opportunity to combine both research and a rewarding study abroad experience

WHAT IS RISE?
RISE is a research internship programme targeted 
at students or researchers from the UK and Ireland 
studying biology, chemistry, physics, earth sciences, 
engineering, computer science or a closely related field. 

 Through the RISE programme, students develop 
practical skills and broaden their experience with 
applied sciences in a working environment. The DAAD 
awards grants to help cover living expenses, travel 
subsidies and insurance. Partner universities and 
research institutes provide housing assistance and 
appointed internship supervisors will serve as personal 
and professional mentors.

WHY RISE?
Scientists and engineers with international experience 
are increasingly sought-after for industrial research     
and development (R&D). With this programme, 
participants get the opportunity to dive into another 
country’s culture and contribute to research projects    
by providing practical support.

RISE GERMANY – UNDERGRADUATES
This is a summer placement programme for 
undergraduate students from the UK and Ireland. 
It offers unique opportunities for students to work 

with research groups at universities and top research 
institutions across Germany for a period of three months 
during the summer. As a RISE intern, undergraduate 
students will assist a Doctoral student or researcher, 
who will serve as a mentor. Proficiency in German isn’t 
required, as the working language is English.

RISE PROFESSIONAL – POSTGRADUATES
Through RISE Professional, summer research internships 
in Germany are available to Masters and PhD students 
from the UK and Ireland. Participants work at companies 
and non-university research institutions with strong 
relations to industry in Germany. The working language 
is usually English, depending on the requirements          
of the project.

APPLICATION DEADLINE
15 December – for a placement the following summer. 

FIND OUT MORE
Visit the DAAD RISE website.

FUNDED BY

© Adobe Stock

https://www.daad.de/rise/en/


Germany offers possibilities 
for everyone – including you!

      

Seize the opportunity now – by studying 
in the land of ideas.

   www.study-in-germany.de/student-stories

Your 
photo

More 
information 

at study-in-

germany.de



42 PROSPECTS STUDENT CAREER GUIDE www.prospects.ac.uk

OVERSEAS EXPERIENCE

Studying 
and working 
abroad
Following a period of global disruption 
due to coronavirus, many countries  
are now welcoming students to join 
their study/work abroad programmes, 
while gap years offer the perfect  
travel experience 
Study at an overseas university
In March 2020, the COVID-19 pandemic put                      
a halt to most forms of international travel, 
cutting short various study/work abroad   
schemes and exchange programmes. 

While some universities and travel 
organisations are still cautious for the 2021/22 
academic year and expect slight adjustments to 
participation in these schemes – such as remote 
inductions and a mix of both on-campus and 
online learning – there’s renewed optimism that 
overseas study experiences can still go ahead.

If you’re considering studying abroad this 
year or in 2022/23, do your research into which 
countries/universities are participating in these 
programmes and always follow the government’s 
latest guidance by visiting GOV.UK – Foreign 
travel advice.

Should your programme get the green light, 
there are many benefits to studying abroad, as 
well as things you’ll need to take into account.
Firstly, studying in another country can be 
incredibly rewarding and can help you to grow as 
a person – you’ll become increasingly self-reliant, 
discover what you’re capable of and form ideas 
about what you’d like to do after graduation.

You’ll also become an appealing candidate     
for graduate jobs worldwide, with international 
study adding extra weight to your degree. 
Employers value the versatility, independence, 
global thinking and ability to work with people 
from different cultures that leaving your comfort 
zone demonstrates.

Studying abroad also allows you to engage with 
a different culture and lifestyle. You’ll visit new 
places, sample local cuisine and establish long-
lasting friendships with people from all over the 
world. What’s more, living among native speakers 
is the best way to learn a new language.

You’ll typically start preparing to study abroad 
12 to 18 months in advance. It’s likely you’ll have 
to organise your own visa, travel arrangements 
and accommodation, as well as prove you’re able 
to support yourself financially for the duration of 
your stay. Other considerations include securing 
comprehensive insurance cover, and meeting 
healthcare requirements, such as having the 
correct vaccinations.

While going away for a year may seem daunting, 
Student Minds, the UK’s student mental health 
charity, have shared ideas and tips on preparing 

Gap years allow 
you to experience 
new cultures, learn 
new skills and 
make connections 
and friends for life

http://www.gov.uk/foreign-travel-advice
http://www.gov.uk/foreign-travel-advice
http://www.studentminds.org.uk/yearabroad
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for your year abroad, including making 
sure that you’re supported while you’re 
away. You can also read tips from 
students on their blog.

Tick off steps on your study abroad 
checklist and find out what it’s like to 
study in different countries by visiting 
our study abroad section.

Embark on a gap year
‘Gap years offer the perfect opportunity  
to work and travel abroad,’ says 
Lucy Lynch, head of marketing and 
commercial at BUNAC. ‘Experience  
new cultures, learn new skills and  
most importantly make connections 
and friends for life. Every person you 
meet and memory you make connects  

you across borders and makes you        
a global citizen.’

There’s no doubt that gap years  
are a rite of passage for students  
eager to gain work experience, 
volunteer or see more of the world. 
However, it’s important to do 
your research and consider the 
practicalities. This includes budgeting 
for, and scheduling your trip, and 
working out how to get around the 
country you’re travelling to.

As you start to explore your options, 
take advantage of the many resources 
available. If you’re a first-time traveller 
in need of guidance, Aimee White, 
senior travel editor at Rough Guides, 
explains how their On a Budget series 
tells you all you need to know about 
travelling Europe, Southeast Asia and 
South America. ‘You’ll discover what 
to see, how to get there and the guide 
makes the perfect companion for 
ticking off museums and finding your 
next favourite bar or café,’ says Aimee.

If you’re basing your trip around 
work, but want to see the sights, casual 
work offers you the chance to work in 
an area you’re interested in and still 
looks great on your CV.

For students looking to secure 
paid employment abroad, research 
the working visa requirements and 
tax situation of the country you’re 
travelling to.

Learn more about gap years.

Get work experience abroad
In terms of structured work 
programmes, you could consider an 

internship abroad. Typically arranged 
by a third-party organisation or by 
applying directly to a specific company 
overseas, a paid or unpaid placement 
lasts between three months and a year.

The British Council highlights options 
abroad, based on opportunities, 
locations or qualifications. For 
example, it runs an English Language 
Assistants (ELA) programme, which 
offers paid teaching placements in 
15 destinations around the world, 
including Canada, Hong Kong and 
Argentina.

There’s also the new Turing Scheme, 
which will enable students from 
schools, colleges and universities 
to gain global study and work 
experience this academic year. Talk 
to your international office about 
opportunities to take part in the Turing 
Scheme in 2021/22.

For more on what it’s like to live and 
work in a specific country, see our 
working abroad section. 

Volunteer for an international project
For those aiming to work with local 
people and make a real difference, 
volunteering for a charity or welfare 
organisation abroad demonstrates that 
you’re both hardworking and unselfish.

Wildlife conservation, community 
construction projects and teaching 
English as a foreign language (TEFL) 
placements are just a few opportunities 
that can be organised through a 
specialist such as BUNAC.

Learn more about other global 
volunteering opportunities.

http://www.studentmindsblog.co.uk
http://www.prospects.ac.uk/postgraduate-study/study-abroad
http://Bunac.org
http://www.prospects.ac.uk/jobs-and-work-experience/gap-year
http://www.britishcouncil.org/study-work-abroad/outside-uk
http://www.turing-scheme.org.uk
http://www.prospects.ac.uk/jobs-and-work-experience/working-abroad
http://www.prospects.ac.uk/jobs-and-work-experience/work-experience-and-internships/volunteering
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The NFTS runs more than 30 MA, Diploma 
and Certificate courses across a range 
of film, television and games disciplines. 
For over half a century, the School has 
developed some of Britain and the 
world’s top creative talent.

Our world-class tutors, once-in-a-lifetime 
Masterclasses and vast network equip you 
with all you’ll need to build a successful 
career bringing great ideas and stories 
to life.

StandOut
in the Film, TV and Games Industry

Apply now at 
 nfts.co.uk

Celebrating 50 years of the NFTS
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LSE provides generous 
financial support to its 
UK, EU and overseas 
graduate students.

Search: LSE graduate study

Michelle Gooden-Jones
London, UK

MSc Empires, Colonialism and Globalisation
LSE Master’s Award and Desmond G. Wiltshaw Scholarship

I developed an interest in international history while completing my 
undergraduate degree. After reading about LSE’s Empires, Colonialism 
and Globalisation programme, I became excited at the possibility of 
focusing on something within that subject area in more depth.

However, after applying to the programme and being made a conditional 
offer, my excitement was tempered by the reality that I may not be able 
to take up the offer without the necessary funds - so it was a huge 
honour to receive both the LSE Master’s Award and Desmond G. 
Wiltshaw Scholarship.

My financial burden was lightened and I was fully able to immerse myself 
in LSE’s wonderful student culture. Particularly special experiences have 
included meeting like-minded peers, attending speeches given by highly 
esteemed professionals, learning from world-leading academics, and 
being a part of the academic culture based in the centre of London.
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POSTGRADUATE STUDY

The benefits of 
postgraduate study
There are many reasons why 
taking a postgraduate course is  
a logical next step, but it’s more 
in-depth than undergraduate 
study and it can be expensive  
– so weigh up if it’s right for you 

Boost your employability
Relevant postgraduate study can 
give you an advantage over other 
candidates by arming you with 
additional skills and demonstrating 
your ability to handle an intense period 
of advanced work.

Study at this level can also enhance 
your earning potential. According to 
the government’s Graduate labour 

market statistics: 2020 report, the 
average working-age postgraduate 
earned £7,000 more a year than 
graduates, who in turn earned £9,500 
more on average than non-graduates.

Accelerate career progression
If you’re already working professionally, 
postgraduate study can increase your 
specialist knowledge and promotion 
prospects. You may even benefit from 
employer sponsorship.

You shouldn’t fear becoming a 
mature student – in fact, having 
already gained practical experience 
could greatly inform your choice of 
qualification and course. The majority 
of postgraduates enter study when      

25 or over and the highest proportion 
of postgraduates enter study after          
a break of three years or more. 
Postgraduate study can also help 
those who want to change career. A 
conversion course or Masters can act as 
the first step to a rewarding new career.

Gain professional status 
Studying for a postgraduate 
qualification is essential for entry into 
some vocations – for instance, law, 
teaching and clinical psychology. 
It can help to facilitate almost any 
career change and, for many roles, 
professional accreditation gained 
through postgraduate study is highly 
valued by employers. 

The government report also shows 
that over three-quarters (78.4%) of 
working-age postgraduates were in 
high-skilled employment in 2020, 
compared with two-thirds (66%) of 
graduates and a quarter (24.5%) of 
non-graduates.

Find out more about professional 
development.

Become an expert 
Do you fancy becoming an academic or 
do you simply wish to study something 
you’re passionate about in greater 
detail? If so, universities across the UK 
offer top-class research provisions for 
postgraduates.

The country’s thriving research 
community is one of the world’s 
most respected and its universities 
boast excellent facilities. They 
offer internationally-recognised 
qualifications in countless specialisms, 
meaning you’ll be surrounded by 
others who share your interests.

However, continuing on to 
postgraduate study because you enjoy 
a particular subject isn’t sufficient 
reasoning. You need to weigh up if the 
course is necessary for your career, 
and factor in the additional time and 
money it will cost to complete it.

Find out more
Should I do a Masters?

QUESTIONS TO CONSIDER 
• Are you aware of the level of commitment required for a Masters?
• Can you afford the tuition fees and living costs?
• Are you willing to accrue more debt or make funding applications?
• Does the opportunity to write another dissertation excite you?
• Are you genuinely passionate about the subject?
• Will the qualification definitely improve your career prospects?
• Is the qualification highly regarded by employers in your industry?
• Will the qualification equip you with the skills needed for your career?
• Are you certain that the course is right for you?

POSTGRADUATE OPEN DAYS

REGISTER NOW
www.salford.ac.uk/postgraduate/open-days
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GRADUATE VIEW

Karen Critchley knew nothing about public health 
when she graduated with a degree in fine art at 
Liverpool John Moores University (LJMU). She’s 
now working as a criminal justice project lead in the 
world-renowned Public Health Institute

Why did you decide to study the MA Public Health at 
LJMU? 
I’d been working at the Public Health Institute for seven 
years when I was given the opportunity to study for a 
Masters at LJMU. It was an offer I couldn’t refuse as I was 
keen to widen my public health knowledge and research 
skills. Although I had gained many years’ experience 
working in public health, I didn’t have any relevant 
qualifications in this field. I was keen to have a public 
health qualification to assist my career.

I knew many people at the Public Health Institute who 
had enjoyed the course and rated it highly, so I trusted 
that the course would meet my expectations. 

What have been particular highlights for you? 
The course enabled me to widen my knowledge, 
exploring the history of public health and public health 
topics that I wasn’t familiar with. The course extended 
my knowledge of research skills, learning various 
research methods that I hadn’t previously had the 
opportunity to experience. 

What I valued most was being able to put these new                     
skills into practice in my work. The research carried     
out for my dissertation led to a paper being published   
in a peer-reviewed journal. I continue to work at the  
Public Health Institute and have become a project     
lead since graduating. I’m now fortunate to be able        
to supervise students with their dissertations, using     
my skills and experiences from the course to assist   
them in their learning.

How have you found the support and guidance? 
The support and guidance throughout the course was 
exceptional. There was plenty of information available 
for all the modules, which made it easier to choose 
the most appropriate for my interests and learning 
goals. Furthermore, there was detailed guidance 
on assessment criteria and useful resources to aid 
with learning. All the tutors and supervisors were 
approachable and eager to help, and the feedback on 
completed coursework was supportive and constructive. 

Have you been involved in any extra-curricular 
opportunities? 
I didn’t really have time as I was working full time while 
studying the Masters programme and then had my hands 
full with a newborn baby towards the end of the course.

Tell us about the career support at LJMU.
Although I didn’t need to use the careers service during 
my studies as I was already working, I’ve since been able 
to attend career days to discuss my story, providing 
current public health students with an example of one  
of many career opportunities in this area.

What advice do you have for those thinking about 
studying in Liverpool?
Liverpool is a fantastic, vibrant city. I fell in love with        
it when I moved here almost twenty years ago to study 
an undergraduate degree at LJMU. It’s a beautiful city 
with so much history and culture, and it’s been voted 
one of the UK’s friendliest cities for a reason.

FIND OUT MORE
Take a look at the range of postgraduate courses at 
Liverpool John Moores University.

https://www.ljmu.ac.uk


MY QUALIFICATION HAS 
100% GIVEN ME MY 
DREAM JOB. ANYONE 
CONSIDERING HIGHER 
LEVEL STUDY AT LJMU 
SHOULD GO FOR IT.
Anne Ellis, PGCE

Go Postgrad at LJMU
ljmu.ac.uk/postgraduate
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Choose 
a course
You have plenty of options  
when choosing a Masters,   
but narrowing them down can  
be tricky. To make a smart 
choice, you’ll need to consider 
the following...

Many programmes have the same 
name, but their content and course 
structure can be vastly different. To 
ensure you choose the right course, 
you’ll need to explore research areas, 
read course literature and browse 
the academic profiles of lecturers on 
department websites.

Career prospects
Firstly, ask yourself if a Masters degree 
is necessary for your career. For 
example, if you want to be a teacher 
or a lawyer it’s essential, but other 
careers don’t always require further 
study. Industry certifications from 
professional bodies can be just as 
important for some subjects. If you’re 
unsure whether postgraduate study is 
required, contact potential employers 
to discover if the qualification will 
help your applications, or look at job 
adverts to see what’s required.

You should also research the 
university’s employability record 
to ensure that it has consistently 
produced successful graduates who’ve 
made a positive impact on both their 
industry and society.

University reputation
While overall league tables compiled 
by the Guardian and The Times 
can provide an indication of an 
institution’s strengths and student 
satisfaction, these are usually based on 
undergraduate courses – so may not 

be applicable to Masters study. Do your 
own research by looking at student 
satisfaction surveys and speaking to 
past students. However, don’t focus 
on the university’s overall reputation, 
as this can vary depending on what 
subject you choose. A university’s 
subject-specific strength is a much 
more valid concern – an institution may 
be strongest for your area of study even 
if it doesn’t score highly overall.

Industry links
Access to mentoring schemes, 
opportunities to work with 
businesses, and the chance to 
network with employers and alumni 
are important things to think about. 
Not all institutions offer the same 
opportunities, so check before    
making your decision.

Location
You should ask yourself:

• What size institution do I want?
• Would I prefer a campus or city 

university?
• Do I want to work in the same area 

after graduation?
• Is city life for me or would I prefer 

something more rural?

You’ll also need to take into account 
living arrangements and costs, 
transport links and access to amenities 
such as gyms, bars, cafés and shops.

You could decide to stay at your 
undergraduate university, especially 
if you’ve built up a strong network 
of contacts. Many institutions offer              
a tuition fee discount, typically 10%,    
to continuing or returning students.

Facilities and support
Successful postgraduate study relies 
on having access to up-to-date 
literature, modern teaching spaces 
and industry-standard equipment. It’s 
therefore important that the university 
has a track record of investing in and 
improving its academic facilities.

The strength of the university’s 
careers service is also worth 
considering. 

Finally, ensure that the university 
offers support surrounding 
postgraduate wellbeing. This could 
include counselling provision, mental 
health support, disability support         
or a personal tutor system.

Find out more
Search postgraduate courses

Postgraduate  
Open Evening  

9 February 2022

BOOK NOW

OUR RESEARCH IMPROVES  
THE WORLD AROUND US

OUR TEACHING WILL  
HELP YOU DO THE SAME

https://www.prospects.ac.uk/postgraduate-courses
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Postgraduate funding opportunities 
at Cardiff University
• Master’s Excellence Scholarships: our competitive scholarship scheme for UK students is 

worth a £3,000 discount off your tuition fees. 

•  UK government funding for master’s study: postgraduate loans from the UK government 

depending on where you’re domiciled in the UK.

• Doctoral loans from the UK government: 
relevant eligibility criteria. 

• The UK’s seven Research Councils: fund research students on a competitive basis 
through our doctoral training programmes.

Dynamic.
Friendly.
Affordable.

Discover 
your potential 
in the Welsh capital.

“

“

The buoyant city of Cardiff has witnessed a 
remarkable evolution from a large town to a truly 
international city, with massive developments in the 
centre as well as on the rejuvenated waterfront.  
With a reputation as a party town, allied to lots of 
top-class sport and cultural attractions, it is one of 
the UK’s most enticing destinations.
ROUGH GUIDES, 2020

To find out more about our funding opportunities and our wide range of 
postgraduate programmes, please get in touch with us online:

cardiff.ac.uk/postgraduate
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Enhance Your Prospects
Help to future-proof your career  
by studying an MSc with the 
triple-accredited University of 
Liverpool Management School.

Whether you want to study a management 
discipline for the first time, or specialise in 

range of full and part-time master’s programmes 
to meet your needs. Our career-focused 
management programmes help you to develop 
the skills and knowledge desired by graduate 
employers. What’s more, you’ll have access  
to a breadth of resources to help you in your 
studies, including dedicated careers support 
and an unrivalled range of academic expertise.

 Accounting and Finance MSc
 Business Analytics and Big Data MSc
 Economics MSc
 Entrepreneurship and Innovation 
Management MSc
 Finance MSc

 Human Resource Management MSc 

 International Business MSc
 
 Master in Management MIM

 Occupational and Organisational 

 Operations and Supply Chain 
Management MSc

 Sports Business and Management MSc

TThhee  MMaannaaggeemmeenntt  SScchhooooll  ooffffeerrss  aa  rraannggee  
ooff  ffuullll  aanndd  ppaarrttiiaall  sscchhoollaarrsshhiippss  aanndd  ssttuuddyy  
aawwaarrddss  ffoorr  ssttuuddeennttss  oonn  oouurr  MMSScc  aanndd    
MMBBAA  pprrooggrraammmmeess..  FFiinndd  oouutt  mmoorree:: 
liverpool.ac.uk/management/study

Finance and Investment 
Management MSc

Financial Technology MSc

Project Management MSc

Psychology (BPS accredited)

(CIPD accredited)

Marketing MSc

GRADUATE VIEW

Maria Harper studied a 
psychology and neuroscience 
degree before deciding to 
undertake the Master in 
Management (MIM) at the 
University of Liverpool 
Management School

Why did you choose this institution and course?
I visited my friend while she was at the university;               
I loved the city and knew I wanted to move here.

After my degree, I chose a management Masters 
programme to kick-start my career. The MIM fitted        
the best – from the modules covered, to the specific 
skills development focus, to the balance of individual 
versus group assignments and exams. The programme 
really drew me in, despite the fact I didn’t have a 
business background.

What have you enjoyed most about the course?
I’ve really enjoyed the modules, particularly marketing, 
business analytics and organisational theory and 
leadership. I’ve also joined extra-curricular activities 

and team challenges, such as the University Business 
Challenge (UBC) Worldwide event.

The University of Liverpool Management School has 
its own dedicated Masters careers team and they’ve 
helped me to form an idea of what jobs best suit me and 
what’s needed to get into particular industries.

How did you fund your studies?
I applied for a postgraduate loan from Student Finance 
England to fund the degree and also received a 
scholarship from the university to cover part of my fees.  

How have you found living in Liverpool?
I wish I’d come to study here sooner. There’s so much    
to do, loads of places to eat and drink and Liverpool       
is such a great place to be a student.

FIND OUT MORE
Explore the range of postgraduate courses available      
at the University of Liverpool.

TO BUILD 
A BETTER 
FUTURE

BOOK NOW

With postgraduate study at  
the University of Wolverhampton

Postgraduate Virtual Open Evening 
Wed 24 November 2021, 5 - 8pm

https://www.liverpool.ac.uk/study/postgraduate-taught/
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Conversion courses
If you’re thinking of changing career, then a conversion course  
is the perfect way to help you transfer your skills to a new field

They are intensive postgraduate 
programmes that allow you to pursue  
a career that your undergraduate 
degree or job hasn’t prepared you for. 
They’re usually vocational and can last 
from a few months to several years, 
depending on the qualification and 
whether you choose a fast-track, full   
or part-time study option.

Changing career can increase your 
earning potential and allow you to 
do a job that you find more fulfilling. 
However, it may result in short-term 
stress and an initial drop in income. 
Before committing to a conversion 
course, ask yourself:

• Is it necessary for my profession?
• Do employers value the qualification?
• How many graduates get jobs after 

doing the course?

The benefits 
Taking a conversion course is essential 
if you’re looking to fast-track a 
career change or continue studying 

in a different subject from your first 
degree. Completing one will widen 
your range of skills, increase your 
confidence of landing work in a specific 
field and you’ll achieve professional 
accreditation, all of which will improve 
your job prospects.

What’s involved
The programme length and structure 
depends on the individual qualification. 
However, courses are hands-on and 
involve work placements, exams, 
essays and coursework – alongside 
taught tutorials.

Fast-track routes are popular, as 
these short courses allow individuals 
to obtain the skills needed to enter 
the job market in the shortest possible 
time. This intensity is the key difference 
to studying the same subject at 
undergraduate level, and you’ll still be 
expected to do plenty of private study 
outside of your contact time.

How to apply
Entry requirements will depend on the 
qualification, course and institution. 
You’ll need a 2:1 Bachelors degree – 
usually it can be in any subject.

There’s no single body that covers 
postgraduate admissions – you’ll 
apply directly to the institution for 
most courses. For others, such as 
nursing, you’ll be required to use the 
Universities and Colleges Admissions 
Service (UCAS). Each university has its 
own process and deadlines, but apply 
as early as possible as institutions may 
fill their places early.

Find out more
Conversion courses

TYPES OF COURSES
• Graduate Diploma in Psychology (GDP) – Gives students 

without a degree accredited by The British Psychological Society 
(BPS) access to professional psychology courses.

• Postgraduate Certificate in Education (PGCE) – For those who 
want to become teachers.

• Medicine conversion courses – If you didn’t study medicine as 
your first degree, you can take a four-   year, fast-track course.

• Nursing conversion courses – Approved by the Nursing and 
Midwifery Council (NMC), accelerated programmes allow you to 
complete training in two years (full time) instead of three or four.

There are also conversion courses in IT, engineering, social work, 
property, marketing, accountancy and law.

https://www.prospects.ac.uk/postgraduate-study/conversion-courses
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LIVERPOOL
BUSINESS
SCHOOL

FIND OUT MORE

CONNECTING YOU 
TO BUSINESS

|  Digital Business 

|  Digital Marketing 

|  Investment and Finance

|  Human Resource Management 

|  International Business Management 

|  Leadership and Management Practice  

|  MBA (Masters of Business Administration) 

|  DBA (Doctorate of Business Administration)

Postgraduate courses available in the following subject areas: 

WE WORK WITH PROFESSIONAL BODIES TO ENSURE OUR PROGRAMMES ARE RELEVANT AND TO INDUSTRY 
STANDARDS.  MANY OF OUR PROGRAMMES OFFER AN ADVANCED PRACTICE TWO YEAR MASTERS, GIVING 
STUDENTS THE OPPORTUNITY TO UNDERTAKE A GROUP CONSULTANCY PROJECT.

ljmu.ac.uk/lbs       

 busadmissions@ljmu.ac.uk        

 @ljmubusiness          

 @LJMUBusiness      

@

OUR STRONG INDUSTRY 
CONNECTIONS OFFER A UNIQUE 
POSTGRADUATE EXPERIENCE 

LJMU HAS SET ME ON 
THE RIGHT PATH FOR 
THE CAREER I WANT. 
Josephat Lombardo
Finance Masters graduate



www.prospects.ac.uk PROSPECTS STUDENT CAREER GUIDE 63

LIVERPOOL
BUSINESS
SCHOOL

FIND OUT MORE

CONNECTING YOU 
TO BUSINESS

|  Digital Business 

|  Digital Marketing 

|  Investment and Finance

|  Human Resource Management 

|  International Business Management 

|  Leadership and Management Practice  

|  MBA (Masters of Business Administration) 

|  DBA (Doctorate of Business Administration)

Postgraduate courses available in the following subject areas: 

WE WORK WITH PROFESSIONAL BODIES TO ENSURE OUR PROGRAMMES ARE RELEVANT AND TO INDUSTRY 
STANDARDS.  MANY OF OUR PROGRAMMES OFFER AN ADVANCED PRACTICE TWO YEAR MASTERS, GIVING 
STUDENTS THE OPPORTUNITY TO UNDERTAKE A GROUP CONSULTANCY PROJECT.

ljmu.ac.uk/lbs       

 busadmissions@ljmu.ac.uk        

 @ljmubusiness          

 @LJMUBusiness      

@

OUR STRONG INDUSTRY 
CONNECTIONS OFFER A UNIQUE 
POSTGRADUATE EXPERIENCE 

LJMU HAS SET ME ON 
THE RIGHT PATH FOR 
THE CAREER I WANT. 
Josephat Lombardo
Finance Masters graduate

INSTITUTION PROFILE

As part of the University of Kent, Kent Business 
School (KBS) is committed to developing 
employable, ethical graduates who can make  
a difference in tomorrow’s world

Ranked 25th in the UK for research intensity in Business 
and Management (REF 2014 -2021), KBS offers an 
engaging teaching experience underpinned by world-
class research. This is further strengthened by our 
professional partnerships, international community   
and academic staff. KBS offer an exciting atmosphere    
in which to learn, encouraging innovation and 
welcoming challenges.

TRIPLE ACCREDITED
KBS is part of the 1% of top global institutions to gain 
‘Triple Crown’ accreditation from three top business 
organisations: European Quality Improvement System 
(EQUIS) from the European Foundation for Management 
Development (EFMD), The Association to Advance 
Collegiate Schools of Business (AACSB) and The 
Association of MBAs (AMBA).

POSTGRADUATE PROGRAMMES
These courses are informed by our research and taught 
by experts with international reputations for the quality 
of their work. Our flagship MBA programme attracts 
students from around the world, looking to take 
the next step in their careers, while our other taught 
Masters allow you to specialise in an area that’s relevant 
to the current job market. We also offer conversion 
programmes, specifically designed for non-business 
graduates wanting to enhance their career prospects.

CANTERBURY
The RIBA award-winning state-of-the-art Sibson building 
offers spacious teaching facilities including executive 
seminar and lecture rooms, a dedicated MBA suite, 
ASPIRE Lab Space and access to excellent IT and learning 
resources. KBS is conveniently located at the University 
of Kent’s campus, close to continental Europe and 
within easy access to London. World-famous Canterbury 
Cathedral is just a 25-minute walk or short bus ride away.

MEDWAY
Our Medway home is unique. You’ll find a range of 
outstanding facilities including digital classrooms, a 

Bloomberg Lab, seminar rooms, a computer suite, quiet 
and general study areas and social spaces. The Medway 
campus has excellent transport links and is just a train 
journey from London. Close to Rochester, Chatham and 
Gillingham, the area is steeped in history and rich in 
maritime heritage with Rochester’s splendid castle and 
cathedral and The Historic Dockyard, Chatham.

FUNDING AVAILABLE
We offer a range of funding opportunities for 
postgraduate students, including scholarships, bursaries 
and the KBS Early Bird Scheme.

CAREERS
You gain more than an academic qualification when 
you graduate from KBS – we enhance your student 
experience and accelerate your career prospects. From 
the moment you start, you’ll gain the knowledge, skills 
and experience needed to thrive in an increasingly 
competitive workplace. 

ACCOMMODATION
There is a great choice of where to live to suit your 
requirements and budget.

FEES
We are proud of our competitive fees and we strive to 
make postgraduate education as accessible as possible.

ENTRY REQUIREMENTS
We normally require the equivalent of a first or 
second-class degree in a relevant subject, however, all 
applicants are considered on an individual basis and 
additional or professional qualifications and experience 
will be considered.

FIND OUT MORE
Explore the wide range of courses available at                          
Kent Business School. You can also connect with            
us via our social channels on Facebook, Twitter, 
Instagram, LinkedIn, Spotify and TikTok.

https://www.kent.ac.uk/kent-business-school
https://www.facebook.com/KentBusinessSchool/
https://twitter.com/KBS_Kent
https://www.instagram.com/kentbusinessschool/
https://www.linkedin.com/company/kent-business-school
https://open.spotify.com/show/0znZjSCOBZjNzRqRqG5S2m?si=l0tGvI8kRMyUPJO_btB6zg&dl_branch=1
https://www.tiktok.com/@kentbusinesschool
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Funding postgraduate study
While the cost of studying at postgraduate level is significant, there are 
a number of options to help you raise funds for your chosen course

Postgraduate tuition fees
The University and Colleges Admissions 
Service (UCAS) estimate that the 
average cost of postgraduate tuition 
is £11,000 per year. However, the level 
you choose to study at determines   
this figure.

Postgraduate certificates are 
generally the cheapest, while 
postgraduate diplomas, research 
Masters, taught Masters and PhDs are 
progressively more expensive.

A Master of Business Administration 
(MBA) is the priciest postgraduate 
qualification – for example, an MBA     
at London Business School costs 
£92,735 for the full 15 to 21-month 
programme in 2021/22.

Humanities subjects typically have 
lower fees than science, technology, 
engineering and maths (STEM).

The university’s status is also likely to 
be reflected in its fees – Russell Group 
institutions often charge more. For 
example, the MSc Data Analytics from 
the University of Portsmouth costs 
£7,950; while the MSc Data Science 
(Computer Science Data Informatics) 
at The University of Manchester will set 
you back £11,000.

International fees are considerably 
higher – with most European Union 
(EU) students now falling into this 
bracket following Brexit.

As well as tuition fees, you’ll need 
to budget for your living expenses. 

UCAS estimates that the average 
postgraduate student’s living expenses 
fall between £8,000 and £11,000          
per year.

Postgraduate loans 
Government funding is available –                                                   
with exceptions including integrated 
Masters degrees (covered by 
undergraduate funding) and 
postgraduate certificates and diplomas 
(including the PGCE and Bar courses). 

The amount you’re entitled to            
is determined by where you live in  
the UK. In England, Masters degrees 
worth 180 credits are eligible for a 
postgraduate loan of up to £11,570      
in 2021/22.
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To apply, you’ll need to be under 60 years old     
on the first day of your course, a UK national or 
have ‘EU settled status’, have lived in the UK for 
the past three years for reasons other than study 
and not already hold a Masters or PhD. 

The loan is paid in three instalments 
throughout the year (or split across the first two 
years if you’re studying part time), and you can 
spend it on tuition fees or living expenses. The 
earliest you can start the repayments is the April 
after finishing your course – if you’re earning over 
the current threshold of £21,000.

In Wales, a combined postgraduate tuition     
fee loan and grant of up to £18,025 is available    
to those ordinarily resident in Wales studying       
in the UK in 2021/22. Apply online through 
Student Finance Wales, and you’ll receive your 
loan in three equal instalments throughout the 
academic year.

In Scotland, loans of up to £10,000 are available 
to those studying postgraduate diplomas and 
Masters courses. This is made up of £5,500 paid 
to the university to cover tuition fees, and £4,500 
paid to you for living costs – as long as it’s a full-
time course.

In Northern Ireland, you’ll be able to borrow   
up to £5,500 to cover the cost of your tuition fees 

for courses lasting up to a year full time or three 
years part time. To be eligible, you’ll need to be 
a UK or Irish national, normally live in Northern 
Ireland or you’ve lived in the UK for three years 
prior to your course’s start date.

Find out more about funding postgraduate 
study.

PhD loans 
If your PhD started on or after 1 August 2021,    
and you’re a UK national resident in England, 
you’ll be able to borrow up to £27,265 from        
the government.

The loan is divided equally across each year     
of your course, paid directly to you in instalments 
at the start of each term, and you can use it as 
you wish – for tuition fees or living expenses.

You’ll need to be under the age of 60 on the  
first day of the first academic year of your course, 
and won’t be able to apply if you already have      
a PhD or are receiving other government finance 
towards your studies.

Most programmes are eligible, as long as 
they’re between three and eight years long   
began on or after 1 August 2019 and are provided 
by a UK university with the power to award 
research degrees.

Explore PhD loans.

Scholarships and bursaries
This funding can help subsidise or cover study 
costs. They’re non-repayable and are typically 
offered by universities, although grants may 
also be available from charities, trusts and 
professional bodies. 

Scholarships are awarded on the basis of 
academic excellence – you may have to undergo 
a competitive application process. They usually 
come with conditions, such as working for a 
specific company after graduation or taking on 
extra responsibilities at university. 

Some bursaries are based on specific courses, 
such as the Social Work Bursary, while others may 
be offered through means testing.

It’s possible to combine different types of 
funding if you qualify for more than one. Contact 
your university to discover what’s available. 

OTHER FUNDING OPPORTUNITIES
• Research Council funding – Seven Research Councils, each 

covering a different subject area, are government-funded 
sources of financial support for postgraduates, particularly 
PhD students. Universities award funding on academic merit. 
Your proposed PhD supervisor can help with your application.

• Employer sponsorship – If a postgraduate course could 
improve your professional performance, your employer may 
partially (or fully) cover the costs. See your line manager, 
training department or HR team to find out more.

• Crowdfunding – Ask friends, family and strangers to 
contribute towards your studies. Set your fundraising target 
on a site such as Kickstarter or GoFundMe, and utilise social 
media and local press to find supporters.

http://www.prospects.ac.uk/postgraduate-study/funding-postgraduate-study
http://www.prospects.ac.uk/postgraduate-study/funding-postgraduate-study
http://www.prospects.ac.uk/postgraduate-study/funding-postgraduate-study/phd-loans
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As the leading higher education institution in Europe specialising in the study of Asia, Africa 
and the Near and Middle East, we offer over a hundred postgraduate programmes

DEVELOP A TRULY GLOBAL PERSPECTIVE
At SOAS, our staff and students engage in robust  
debate, develop academic rigour, and gain the skills 
required to be global citizens who are capable of  
making an impact in a changing world.

Building on our values of social justice and equality, 
here you’ll be encouraged to challenge conventional 
views and to think globally.

AN INTERNATIONAL REPUTATION
• Global top 50 for internationalism (QS 2021)
• Global top 50 for arts and humanities (QS 2021)
• 10 subjects among the world’s top 100 (QS 2021)
• 6 subjects among the world’s top 50 (QS 2021)
• Top 20 UK institution for arts and humanities                

in the Times Higher Education (THE) World      
University Rankings

• Part of the University of London.

A QUALIFICATION PREPARING YOU FOR A CAREER IN A  
COMPLEX WORLD
The international expertise of our graduates is highly 
valued across a range of careers and industries.    
London is also home to some of the most influential 
graduate employers you’ll find in the UK – but our 
alumni also go on to find careers across the world.

UNIQUE STUDENT EXPERIENCE
With a vibrant students’ union and a diverse   
community of students from over 130 countries,           
our central London campus is a welcoming and    
exciting place to be.

The SOAS campus boasts its very own gallery, as    
well as the internationally-renowned SOAS Library, 
which attracts academics from all over the world. 

SCHOLARSHIPS AND AWARDS
SOAS offers a range of scholarships to help students 
finance their studies and postgraduate research.  
Explore our Masters scholarships.

AN INTERDISCIPLINARY APPROACH
Our programmes are taught by respected specialists 
engaged in fieldwork and research that influences 
government policy and changes lives. 

Degrees are available in a wide range of subjects 
including Law and Economics, History of Art, Gender 
Studies, Politics, Development and much more.

FIND OUT MORE
Explore postgraduate study at SOAS University of 
London.

https://www.soas.ac.uk/registry/scholarships/masters/
https://www.soas.ac.uk/admissions/pg/
https://www.soas.ac.uk/admissions/pg/


Where
everything
connects
At SOAS, fi nding your own 
personal sense of direction 
through life begins with an 
intellectual and emotional 
engagement with the reality 
of the world we live in, 
and the complexity of the 
challenges we face locally, 
regionally and globally.

Find out more
www.soas.ac.uk/pg
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A postgraduate degree from the University 
of Winchester gives you the knowledge and 
confidence to challenge, innovate and bring 
positive change

At Winchester, you’ll gain knowledge and skills to 
develop your career and stand out from the crowd.     
Our values mean we’ll do everything we can to help    
you reach your full potential, flourish in a competitive 
job market and drive positive change in the world.

Our academic departments, centres and institutes 
offer a range of study options within arts and 
humanities, health and wellbeing, social sciences, 
teacher training and education, computing, and 
entrepreneurial business and management.

• Over 50 postgraduate courses including taught 
Masters, teacher training, research degrees and 
professional Doctorates.

• A top 10 university in the UK for graduate outcomes, 
with 90% of graduates in employment or further study.

• Winchester voted the happiest place to live in the UK 
(Royal Mail UK Happiness Index 2019). 

• Boost your employability with a Higher Education 
Achievement Record (HEAR) – an accredited record   
of all your achievements.

• The first university in the South of England to be 
awarded University of Sanctuary.

• Postgraduate bursaries and scholarships available.

FEES
For up-to-date information on our fees, please visit the 
individual course page on our website. 

You may also be eligible to apply for a postgraduate 
Masters loan of up to £11,570 from the government to 
help towards fees and living costs.

INTERNATIONAL STUDENTS
We’re proud to be an international university, with 
students and staff from around 80 countries worldwide. 
You’ll be joining our vibrant community, where every 
individual is welcomed and valued. 

Our international recruitment team offers 
comprehensive advice and support about applications, 
visas and many other areas that may be of interest to you.

EMPLOYABILITY
At Winchester, our focus is on helping you to grow 
into the very best version of yourself and providing 
comprehensive support as you enter the job market.

Our Careers and Opportunities Hub pulls together the 
careers service, volunteering, placement and Enterprise 
Futures teams into a one-stop-shop for all our students 
and graduates. 

Open all year round, access to the Careers and 
Opportunities Hub doesn’t stop when you graduate 
– our service is available to all Winchester alumni, for       
as long as you need it.

HOW TO APPLY
For information about applications, see University of 
Winchester – Postgraduate – How to apply.

FIND OUT MORE
As well as visiting the University of Winchester         
website, you can also connect with us via Twitter, 
Facebook and LinkedIn.

https://www.winchester.ac.uk/study/postgraduate/how-to-apply/?utm_source=prospects&utm_medium=guide&utm_campaign=HL_Postgraduate
https://www.winchester.ac.uk/study/postgraduate/how-to-apply/?utm_source=prospects&utm_medium=guide&utm_campaign=HL_Postgraduate
https://www.winchester.ac.uk/?utm_source=prospects&utm_medium=guide&utm_campaign=HL_Postgraduate
https://twitter.com/_UoW
https://www.facebook.com/UniversityofWinchester/
https://www.linkedin.com/school/university-of-winchester/
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POSTGRADUATE STUDY

Applying for a Masters
Securing a place on a Masters course takes time, effort and a fair amount of planning 
Learn more about postgraduate applications and how to impress admissions tutors

Postgraduate programmes accept 
applications all year round, but 
universities usually offer places on a 
first come, first served basis, so aim to 
apply as early as possible. At the very 
least, aim to complete your application 
six months in advance of your chosen 
course’s start date. Being quick off 
the mark is especially important for 
those bidding for scholarships and 
competing with other candidates for 
limited sources of funding.

It’s important to note that despite the 
pandemic, institutions have continued 
to accept postgraduate applications 
and the process of applying for a 
Masters remains largely unaffected.

Making an application
While there’s no limit to the number 
of postgraduate applications you can 
make, limit yourself to two or three 
– any more than five is unnecessary,   
and could risk the overall quality of 
your applications.

Masters applications typically       
involve one or more of the         
following elements:

• application form
• personal statement
• research proposal
• references
• portfolio of work
• interview.

Before making a start, check the 
university’s website for details of its 
processes and the documents you 
need to provide, as this can vary. For 
example, if you’re an international 
student, you may have to prove  
English language proficiency with          
a test such as IELTS. It’s also a good 
idea to note down key application 
deadlines, such as those for:

• submitting your application            
and supporting documents

• making a funding application
• responding to an offer.

Applications are made online 
and submitted directly to your 
chosen university. However, there 
are exceptions. Teacher training 
applications go through a centralised 
system called UCAS Teacher Training. 
There are also separate arrangements 
for most full-time, vocational law 
programmes.

Once submitted, the university’s 
general admissions team will screen 
your application before sending it to 
the course admissions tutor. It can take 
between two weeks and two months 
for you to hear back. Decisions include:

• Unconditional offer – A confirmed 
place on the course.

• Conditional offer – A place on 
the course if you meet certain 
requirements.

• Interview – You’ll need to attend  
one before a decision is made.

• Unsuccessful – You’ve failed to get    
a place on the course.
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Submitting a research proposal
If you’re applying for a research Masters or 
PhD, your research proposal needs to convince 
potential supervisors and funding bodies that 
your work is worthy of their time and support.

Usually 1,500 to 3,000 words long, your 
proposal needs to articulate what you want to 
research and why, convey your understanding of 
existing literature and define at least one original 
question and your approach to answering it. 
Proposals need to contain the following sections:

• Title page – Your title should be catchy and 
informative. Include your name and contact 
details.

• Aims and objectives – Two or three broad 
statements that emphasise what you want to 
achieve, complemented by several focused 
objectives. Outline how your research 
addresses a gap in existing knowledge, how 
it links to the department you’re applying to 
and the academic, cultural, political or social 
significance of your research questions.

• Literature review – Discuss published texts  
that surround your research questions and 
convey your understanding of key debates.

• Methodology – Outline how you’ll answer your 
research questions by identifying available 
data collection and analysis techniques and 
justifying the ones you’ve chosen to use.

• Timetable – Detail how long each step will take 
using bi-weekly or monthly time slots.

• Bibliography – List the most significant texts   
in your research area.

Arranging your references
Postgraduate applications require two academic 
references. When picking these, choose carefully 
– references should give an accurate overview of 
your subject expertise and whether you’re a good 
fit for the course. Personal tutors, dissertation 

supervisors and academics you’ve worked with 
on projects are all a safe bet.

If you’ve taken a break from studying to gain 
experience in the working world, one of your 
references could come from a recent employer.

Before adding referees to your application, 
you’ll need to get their permission – referees 
are busy professionals and they’ll need advance 
notice to meet your deadline. The best way to do 
this is to send an email requesting a reference 
for postgraduate study. Provide them with brief 
details of the course you want to study, which 
university you’re applying to and how studying the 
subject will help you to achieve your career goals.

All references must be provided on official 
letter-headed paper or be sent from an official 
university or company email address, but don’t 
delay the submission of your application by 
waiting for them. References can be added 
or updated at a later stage, so don’t miss the 
application deadline.

SUCCEEDING AT INTERVIEW 
For competitive courses, you’ll 
need to attend an interview 
(in-person or virtually) before 
having your place confirmed. 
Being selected for this process 
means the admissions team is 
impressed enough to take your 
application to the next stage. 
Approach the opportunity like 
a job interview and dress and 
act professionally – even if the 
interview is being conducted via 
Skype or Zoom. It’s likely your 
interviewer will cover your:

• academic interests 
• academic knowledge 
• experience 
• funding 
• goals 
• reasons for choosing the 

university and course 
• strengths and weaknesses.

To prepare, brush up on 
the university and what the 
course involves, familiarise 
yourself with what you wrote 
in your application and think 
of any questions you may 
have for the university.

Aim to complete 
your application 
six months in 
advance of your 
chosen course’s 
start date
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GRADUATE VIEW

Disillusioned with his career 
in banking, Matt Barnett 
studied the BPTC (now 
the BPC) part-time at The 
University of Law (ULaw) 
and has since gone on to 
become a pupil barrister at 
Ropewalk Chambers

What inspired you to study law?
For as long as I can remember, I have 
always wanted to be a barrister. 
Unfortunately, due to non-academic 
reasons, I was forced to defer the third 
year of my law degree in 2000. As a result, 
I ended up working abroad, met my 
wife and embarked on a new career in 
banking. 

However, my ambition to be a barrister 
never left me and I was successful in 
attaining pupillage with Ropewalk 
Chambers in 2017. 

What has been the proudest moment  
of your career so far?
The proudest moment of my career so far 
was being offered pupillage at my number 
one choice of chambers. The joy I felt that 
day was only matched by the birth of my 
children and the day I married my wife. 

What was the best thing about 
studying at ULaw?
While studying the BPTC, it was 
extremely useful having access to 
and assistance from existing and 
past barrister practitioners. The 
constant practice and feedback 
you receive, from tutors and fellow 
students really enable you to hone 
your craft. Furthermore, the numerous 
opportunities to practice afforded to 
you by ULaw is crucial in finding what 
works best for you.

FIND OUT MORE 
University of Law – BPC

https://www.law.ac.uk/study/postgraduate/law/bpc/
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TUTOR VIEW

The University of 
Law’s (ULaw) national 
programme director 
for the SQE, Jill Howell-
Williams, explains how 
the Solicitors Qualifying 
Examination (SQE) 
provides students with a 
new pathway into law

The SQE is a new, independent 
centralised assessment for those who 
wish to qualify as a solicitor in England 
and Wales. There is no prescribed 
training course for the SQE, although we 
offer a range of courses to help prepare 
students for these assessments. 

Over the next ten years or so, the 
SQE will eventually replace the Legal 
Practice Course (LPC), which is a 
prescribed and regulated programme   
of training. However, with such a lengthy 
transitional period, some students   
have the option of taking either the    
LPC or SQE.

What’s the difference between the 
SQE and the LPC?
The LPC route to qualify as a solicitor 
requires you to have completed, started, 
accepted an offer, or paid a non-
refundable deposit on a Qualifying Law 

Degree (QLD) or a law conversion course 
by 31 August 2021.

You will then need to complete the 
LPC and undertake a two-year training 
contract with a law firm before applying 
to the Solicitors Regulation Authority 
(SRA).

However, the SQE is part of a new, 
four-stage route to becoming a solicitor:

• a degree (or equivalent) in any subject
• pass SQE1 and SQE2 assessments
• two years Qualifying Work Experience 

(QWE) with up to four legal employers
• show you are of satisfactory character 

and suitability.

FIND OUT MORE
University of Law – The SQE explained

https://www.law.ac.uk/study/postgraduate/sqe/?utm_source=postgrad&utm_medium=other&utm_campaign=sqe&utm_id=14406
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POSTGRADUATE STUDY

Professional development
To be at the top of your game and show your employer how committed 

you are, you’ll need to keep your skills and knowledge up to date

The most obvious way to do this and 
improve your understanding of a 
particular subject or industry is to study 
for a postgraduate degree, but did you 
know you could also listen to podcasts, 
watch online tutorials and attend 
conferences and seminars?

Continuing professional development 
CPD involves a continual development 
of your academic and practical skills to 
make sure you’re the best at your job. 
This could involve perfecting existing 
skills, raising them to a higher level or 
learning new ones.

For some professions, CPD 
is a formal requirement of your 
professional body membership or 
licence to carry out your job. You’re 
required to do a certain number of 
hours and everything needs to be 
documented. In other professions, it’s 
used more generally and everyone is 
expected to keep their knowledge and 
skills up to date.

First, identify any gaps you want to 
fill or any skills you need to improve on. 
Then decide how to meet these needs 
– for example, would an e-learning 
course or a workshop be best?

Professional bodies
While joining a professional body 
isn’t compulsory, industries such as 
law, accountancy and architecture 
demand membership. Even if it’s not 
mandatory, the benefits mean it’s 
still worth joining a relevant body. 
Becoming a member early in your 
career can provide valuable industry 
insights and the opportunity to engage 
with established professionals.

Professional bodies also provide 
CPD, through online journals and 

publications, mentoring schemes, 
blogs, events and seminars.

Most organisations charge an annual 
membership fee. For instance, student 
membership at BCS, The Chartered 
Institute for IT, is £20 a year, the 
Association of Chartered and Certified 
Accountants (ACCA) charge £112 a year 
after a registration fee of £89, while 
you can join the Chartered Institute of 
Marketing (CIM) for £65 a year.

When choosing your course, check    
if a professional body accredits it. 

Massive open online courses (MOOCs)
Covering a range of topics, MOOCs are 
free meaning anyone can register and 
learn from them. They’re offered by 
well-respected universities and other 
organisations using their own expert 
staff, and made available through 
central MOOC platforms, such as 

FutureLearn, EdX and Coursera. To take 
part, register on the platform and then 
join any of the courses.

You’ll watch videos, read articles, 
post comments on course activities, 
and get  involved in discussions with 
other participants.

Facilitators tutor some MOOCs while 
others are self-accessed. Many MOOCs 
also feature activities involving learners 
creating and sharing their own content 
with others – for instance, videos, audio 
recordings and images.

The length of the MOOC, how many 
study hours you need to commit to 
and what you receive at the end differ 
depending on what you study and 
where. You need to do your research 
and make sure that you’ve enough 
time to get the most out of the course.

Read more about professional 
qualifications.

The University of Reading 
transforms people’s lives 
through the excellence 
of our education 
and research.

As we approach our  
2026 centenary we will  
build on our proud history  
and continue to be  
a force for good  
in an uncertain world.

Learn more about how  
our fantastic master’s  
courses can help you  
reach the next step  
by attending one of our  
Master’s Virtual Open Days.

Find out more at  
reading.ac.uk/postgraduate-events

http://www.prospects.ac.uk/postgraduate-study/professional-qualifications
http://www.prospects.ac.uk/postgraduate-study/professional-qualifications
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STUDENT VIEW

Dayna Myers, a Canadian/British 
student from Toronto, Canada, is 
studying the LLB Law (Graduate 
Programme) at the University       
of Leeds School of Law

Why did you decide to study       
law at Leeds? 
I’ve always wanted to live and work 
in the UK. I chose to apply to Leeds 
because I’d heard from alumni, 
as well as family members, that 
they had a great law school at the 
University of Leeds and that its two-
year LLB programme was fantastic 
for students who already had a 
degree in another subject. On top of 
this, I wanted to attend a university 
with a good sense of community, 
but one also large enough to have 
connections throughout the world.

What would you say about           
the learning facilities?
For a university that was established 
over a century ago, the University 
of Leeds is high tech and current. 
The university does a good job of 
updating its facilities to incorporate 
more modern aspects, while keeping 
the history of the school intact. The 
law school has great study rooms 
and well-equipped classrooms.

How have you found the support 
and guidance? 
The school does a great job in 
supporting its students. Whether it’s 
the many workshops it puts on, help 
with interview preparation, bringing 
in lawyers from all disciplines to talk, 
or even just having open dinners 
with staff – students are offered 
support in a multitude of ways. The 
school makes it very easy to get help, 
whether for personal or academic 
reasons, and student support can   
be found anywhere.

Have you been involved in any 
extra-curricular opportunities? 
I joined the Law Society, and it was 
such a great decision. Not only does 
it have a massive network, which  
will come in handy after graduation, 
but it has a great social aspect too.               
It holds amazing socials that allow 
you to meet people from all years 
and puts on events for charity. 
There’s also a great academic and 
career-focused side that gives 
members the tools to succeed both 
inside and outside of the classroom.

What would you say about      
Leeds as a city?
I love Leeds – it’s a perfect mix 
between a big city and a small town. 
It has all the amenities you need, but 
it also has a sense of community that 
many cities don’t possess. I’m loving 
the weather – even though it gets 
quite windy sometimes – and it’s not 
too far away from other cities. It also 
has a massive student population 
with four universities within its 
borders; the nightlife is amazing and 
there’s always plenty to do. I also love 
the fact that nature trails surround 
the city, so when I want to clear my 
head, I can easily go for a hike.

What advice do you have for those 
thinking about studying at Leeds?
Do it. Studying law is a lot of work 
and it gets stressful at times, but 
it’s all worth it. You won’t regret 
choosing this course, this law   
school or this university.

FIND OUT MORE
• Visit the School of Law. 
• You can also follow the school     

on Twitter.

https://essl.leeds.ac.uk/law
https://twitter.com/Law_Leeds


I chose to apply to Leeds because  
I wanted to attend a university 
with a good sense of community 
but was also large enough to have 
connections throughout the world. 
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GRADUATE VIEW

Rachael Bell enjoyed 
the legal aspects of her 
former role as director of 
a specialist construction 
business and decided to 
take her passion for law 
one step further. Rachael 
joined The University of 
Law (ULaw) to study the 
GDL and later moved onto 
the LPC

When did you discover your passion 
for law?
I was the director of a specialist 
construction business from 2009 until 
2018. I discovered very early on that I 
was interested in law, and that it was 
involved in my job on a day-to-day 
basis. When I moved away from that 
area, I wanted to try something new. I 
thought law would be an interesting and 
challenging next step. 

What inspired you to take the leap 
and change careers?
One of the things that inspired me 
to choose a career in law was seeing 
a trial at the Crown Court and being 
lucky enough to see twelve barristers in 
action. I found their methods, language 
and approaches amazing to watch. I’ve 

been interested in fairness and access to 
justice for as long as I can remember, so 
law seemed a good sector to move to.

Why did you choose to study at 
ULaw?
I chose ULaw because I found it so 
professional, welcoming and well 
organised. I’ve only had positive 
experiences and have enjoyed being 
here so much. I’ve met lovely people 
and had my horizons broadened 
immensely since joining. 

FIND OUT MORE 
University of Law – Postgraduate law

https://www.law.ac.uk/study/postgraduate/law/
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TUTOR VIEW

The University of Law’s 
(ULaw) Masters in Law 
courses are designed to 
meet the evolving demands 
of students and employers, 
explains national 
programme and student 
affairs director Dr Leyanda 
Purchase

At Masters level, students want to 
specialise.  As law schools now include 
SQE preparation content as part of their 
standard undergraduate programmes, 
they may have had to sacrifice some 
of the flexibility that was previously 
there. However, ULaw offers specialised 
Masters qualifications that give both law 
and non-law graduates an opportunity 
to demonstrate how they’re different, 
making themselves more employable 
and preparing them for the careers they 
aspire to fulfil.

We focus on areas where we have 
the expertise to combine legal training 
with practical application. Our Masters 
courses open doors to a variety of career 
options, giving students the choice to 
specialise in several different practice 
areas. Each course considers the core 

theoretical debates, and then puts that 
theory into a practical context. 

Our postgraduate legal programmes 
are continually developed to meet the 
needs of an evolving sector. Automation 
within law firms is freeing up solicitors  
to upskill and concentrate on value 
added tasks, so our courses aim to 
identify the kinds of expertise that will 
boost career progression in the future. 
This is why ULaw is leading the way 
when it comes to studying subjects  
such as legal technology. 

FIND OUT MORE
University of Law – LLM

https://www.law.ac.uk/landing/llm/?utm_source=&utm_medium=other&utm_campaign=LLMPage&utm_ID=14661
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Where to go and what happens next:
Visit the early careers section of our careers website to read more about us, what we’re 
offering and apply for vacancies - tarmaccareers.com/early-careers/

Once you’ve applied for the role, you’ll be entered into our recruitment process where  
you’ll go through two further stages. If you have any issues or questions about anything, 
drop us an email to resourcing@tarmac.com and one of the team will be in touch.
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Learn from the best in the business, and achieve 
key qualifications relevant to your role and  
longer-term career ambitions. We’ll support you 
with regular core skills training, a brilliant benefits 
package with loads of great extras, and most  
importantly, make sure you can have fun and  
enjoy yourself as you enter the world of work.

Apprenticeship  
more your thing?  
We’ve got those too!:
You’ll find many of our senior leaders started out 
on these schemes and have enjoyed the benefits 
of earning and learning, getting key qualifications 
and certifications, and become key members of 
our Tarmac culture. Just like the graduates, you’ll 
get all the training you need, enjoy a great  
benefits package and be supported to enjoy  
yourself and have fun.

Tarmac. Building our future
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Getting a job after COVID-19
Coronavirus has had a major impact on the graduate jobs market, as well as the application 
process. With restrictions now being lifted, discover how there’s hope for those seeking work

Back in August 2020, it was revealed that 
COVID-19 lockdown measures had forced the 
UK into recession – its biggest slump on record. 
Employment also fell by the largest amount   
since the 2009 financial crisis.

While there’s now cause for optimism, due       
to the vaccine rollout, the latest unemployment 
figures from the Office for National Statistics 
(ONS) show that there are still hard times ahead 
in order to get back to previous economic levels.

According to the government’s spending 
watchdog, the Office for Budget Responsibility, 
UK unemployment may reach 2.2 million by the 
end of 2021 – affecting 6.5% of the population. 
It was also revealed how just under a seventh 
(14.3%) of those unemployed were aged              
16-24 – an increase of 52,000 people compared  
to January to March 2020.

What’s the outlook for graduate jobs?
The Student Development Survey 2021 by the 
Institute of Student Employers (ISE) found that 
the UK’s leading graduate employers had either 
stabilised or increased their recruitment in 2021.

The survey found that nearly half (48%) of 
recruiters were employing the same number of 
graduates as the previous year, while over a third 
(36%) were actually hiring more. In terms of work 
experience, over half (56%) of employers were 
taking on the same number of interns as last year, 
with a quarter (24%) hiring more.

According to Adzuna, more than 100 graduates 
competed for every position during summer 2020. 
However, while it’s expected that more graduates 
than ever will battle it out for each available 
position with top firms, it’s important to do all you 
can to present yourself in the best light.

If you’re 
struggling to find 
a job, boost your 
skillset by taking 
part in remote 
volunteering 
or virtual work 
experience
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Graduate Coach found that 90% of 
graduates don’t know how to write CVs, 
interview well, demonstrate the right 
employability skills, or find jobs that 
best suit their skills. So sharpening up 
in these areas will certainly give you an 
advantage over other candidates.

Which graduate employers are 
recruiting?
As the ISE research showed, many 
leading employers are still on the 
lookout for talented individuals, with 
Aldi, Amazon, Barclays, BP, Civil Service, 
Lidl, RBS and Teach First among the 
employers either continuing to recruit 
for their graduate schemes as usual,   
or increasing their intake.

Discover which employers are 
looking to recruit graduates this year                                                                          
by visiting our employer profiles.

How have business and recruitment 
practices changed?
The ISE survey also explained how 
student recruitment and development 
is likely to continue to operate 
differently.

While the pandemic forced many 
on-campus activities such as jobs fairs 
and lectures/seminars to move online, 
recruiters also had to rely on technology 
for their recruitment practices.

Employer interviews and assessment 
centres either moved completely 
online, or into a blended format 
combining both online and face-to-  
face methods – with this shift set to 
become more permanent as employers 
realise the benefits of these new 
working models.

Research from cloud computing 
company Bullhorn revealed how 
recruitment agencies are investing in, 
and utilising technology such as video 
interviewing and video conferencing 
solutions for their businesses. 

Nearly two-thirds of those 
questioned for its COVID-19 Impact 
Survey expected remote jobs to be 
more common post-COVID-19 with 
more than half anticipating that 
contactless recruiting will become 
more prevalent.

Where can I look for jobs?
The British Chambers of Commerce 
(BCC) partnered with TotalJobs to 
produce the Quarterly Recruitment 
Outlook (April 2021), with the jobs 
website noting an increase in the 

percentage of firms expecting 
workforce growth.

The ONS also found through its fast 
response experimental statistics on 
the impact of COVID (20 May 2021) 
that job vacancies in manufacturing, 
construction, logistics, IT, property, 
facilities, recruitment, arts and creative, 
and science were all above their        
pre-pandemic levels.

As you look for jobs advertised 
online, don’t forget to make speculative 
job applications to employers you’d 
like to work for and use social media 
for job hunting.

You can also get further help and 
advice on your career and COVID-19. 

To explore the latest vacancies, 
search for graduate jobs.

OTHER OPTIONS TO CONSIDER
• Work experience/volunteering – If you’re struggling to find a job, 

boost your skillset by taking part in remote volunteering or virtual work 
experience offered by specialists such as Studenteer or Virtual Internships.

• Study – Explore Masters degrees or online courses, which often fit around 
your other commitments. For instance, by completing the free three-week 
‘How to get a graduate job’ course on FutureLearn. Created in partnership 
with Graduate Coach, you’ll better understand the recruitment 
process and be well prepared for the world of work. Alternatively, with 
the MSE Academy of Money adult financial education course from 
MoneySavingExpert.com, developed alongside the Open University, you’ll 
undertake six two-hour sessions on key aspects of personal finance and 
gain tangible skills along with a formal qualification.

• Online jobs – With more roles that can be carried out from home, now’s 
the perfect opportunity to explore this area. For example, you could 
achieve a 120-hour TEFL certificate and earn money by teaching English 
online through a provider such as The TEFL Org.

https://www.prospects.ac.uk/employer-profiles
https://www.prospects.ac.uk/careers-advice/getting-a-job/your-career-and-covid-19
https://www.prospects.ac.uk/graduate-jobs
https://www.prospects.ac.uk/postgraduate-study/masters-degrees
https://www.prospects.ac.uk/postgraduate-study/masters-degrees/online-learning
http://www.futurelearn.com/courses/graduate-job
https://www.moneysavingexpert.com
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At Fujitsu, our focus on humancentric innovation is impacting the way the world transforms
to a digital future. We see it on a global and local scale and we know that the power of
innovation and human connection can create a more trusting, sustainable and responsible
world for all. This is your world and your opportunity to shape it for the better.
 You can shape the way the world works by embracing technology that puts the interest of
the planet above business profit. You can shape global societies for the better by working
for a technology giant whilst having the freedom to work in the way that suits you best
and that fits your life. You can shape your future by building your own path to success.
If you want to work alongside people with different ideas, in an inclusive business, that
will welcome you and support you, come and cocreate the future at Fujitsu.

To apply for roles in areas such as Cyber Security,
Software Development, Software Tester, Project
Management, HR, Sales, Business Consultancy
and Business Management - please visit
https://fujitsu.apply.cappats.com/Jobs

The Next 
Fujitsu. 

Generation.
join us
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Social  
media and 
networking
As well as being central to our 
personal lives, social media 
platforms are also useful for  
job hunting. Discover how to 
manage your online presence 
and boost your career

According to Digital 2021: The UK, a 
joint report between We are social and 
Hootsuite, 78% (53 million people)       
of the UK is active on social media.

It should come as no surprise 
then that many of the UK’s leading 
employers are turning to social media 
in their search for graduate talent – 
91% of those surveyed as part of High 
Fliers’ The Graduate Market in 2021 
report had used their social channels 
to promote job vacancies.

Building a personal brand
When applying for jobs, employers will 
view your social profiles so you need 
to give a positive representation of 
yourself and your ‘personal brand’.

Create a strong profile that’s 
integrated across the most popular 
platforms, and you’ll be well positioned 
to reap the rewards. Use a consistent 
username and appropriate image       

for each account, which should            
be made publicly visible. 

LinkedIn  
A social network designed for 
professionals, LinkedIn allows you                       
to create a profile detailing your 
previous experience, skillset and 
education history.

• Utilise your biography – Let 
recruiters know the type of roles 
you’re looking for and share your 
location, course, key modules, 
dissertation, work experience, 
interests and key accomplishments.

• Follow relevant companies – They’ll 
post company and sector-wide 
updates, so it’s a great way of 
keeping up with what’s happening   
in the industry. 

• Look to people you admire – 
Discover what steps people in the 
roles you’re interested in took.

Facebook   
As the nation’s second most popular 
platform, this may not seem like the 
obvious place to look for jobs. However, 
the Jobs on Facebook feature means 
employers are listing opportunities on 
their accounts, which users can apply 
for with the click of a button.

Fill out the ‘Work and education’ 
section of your profile, adding any 
achievements to your ‘Life events’ 
timeline. Don’t share anything 
unprofessional or personal.

Twitter  
Fast becoming a place for employers 
to find ambitious graduates, Twitter 
offers a more relaxed approach to 
networking.

• Get inventive with your bio – Quickly 
introduce yourself and state the 
types of roles you’re looking for. Link 
a website here – this could be your 
LinkedIn profile, blog or portfolio.

• Engage with others – Following 
someone you admire on Twitter is 
less personal than connecting on 
LinkedIn. By joining in conversations, 
which you can find by searching 
relevant hashtags, you can start 
building contacts. 

• Get to know employers – Search and 
follow employers to discover projects 
they’re working on and to get a feel 
for the company.

SOCIAL MEDIA FOR NETWORKING
Here are some ways to find a job through social networking:

• By attending online and in-person networking events you can  
discover what your peers and mentors are doing.

• At university, keep up with careers fairs, webinars and other events      
that can boost your job prospects.

• Find out what graduate schemes are actually like by hearing what  
current and previous graduates think of the programme. You can also   
get involved with Q&A sessions. Read more about graduate schemes.  The UK group of companies and LLPs trading as RSM is a member of the RSM network. RSM is the trading name used by the members of the RSM network. Each member

 of the RSM network is an independent accounting and consulting firm each of which practises in its own right. The RSM network is not itself a separate legal entity of any
 description in any jurisdiction. The RSM network is administered by RSM International Limited, a company registered in England and Wales (company number 4040598)
 whose registered office is at 11 Old Jewry, London EC2R 8DU. The brand and trademark RSM and other intellectual property rights used by members of the network are
.owned by RSM International Association, an association governed by article 60 et seq of the Civil Code of Switzerland whose seat is in Zug

PERSONALITIES WANTED
GET THE CAREER YOU WANT AT RSM 

Keep moving forward at RSM. Join our global network and discover an 
environment where everyone can reach their potential.  
It’s your future. Own it at RSM. 

Apply at rsmuk.com/careers/students 
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Diversity  
and improved 
opportunities
If you’re worried that you’ll be overlooked 
for graduate jobs due to your gender, 
race or background, read about the 
organisations looking to ensure a level 
playing field for everyone

The Equality Act 2010 was brought in to protect 
the rights of all individuals. When applied to 
recruitment, it’s illegal to offer someone a job 
based on their characteristics, as appointments 
should be made on merit.

While there’s still a long way to go in improving 
diversity in the workplace – as the BBC’s Gender 
Pay Gap Report 2020 highlights – employers are 
making positive changes.

Addressing recruitment challenges
Recruiting a more balanced workforce and 
improving students’ perceptions of their 
organisations is a priority for graduate employers.

The Institute of Student Employers’ (ISE) 
Inside Student Recruitment 2020 report revealed 
that recruiters are particularly keen to attract 
women/men (depending on the industry), ethnic 
minorities, those from low socio-economic 
backgrounds and those with disabilities. 

To improve recruitment diversity, employers 
have changed the universities they visit, tailored 
marketing materials and methods and used 
targeted social media advertising. More than half 
of employers (55%) have also run diversity and 
unconscious bias training for staff involved in 
recruitment.

Employing women in STEM
The latest government data shows that in 2020 
there were more than one million women in 
core-STEM occupations – up from just 350,000 ten 
years ago. While great strides have been made 

to decrease the gender gap in STEM industries, 
more still needs to be done before a victory can 
be claimed.

For example, updated workforce statistics from 
the WISE Campaign show that women are still 
underrepresented in engineering and technology. 

Kay Hussain, CEO of WISE, explains ‘Many  
STEM sectors have been traditionally male-
dominated and therefore find it harder to attract 
female talent. We need more visible female role 
models across all STEM sectors to inspire more 
women to apply. 

‘While there are practical and cultural issues 
to address, we are seeing more organisations 
recognising the need to modernise their   
practices to attract the diverse talent they       
need to remain competitive.’

‘It’s very much a chicken and egg situation 
where more women are needed in the workforce 
to encourage women into the workforce,’ 
says Elizabeth Donnelly, CEO of the Women’s 

Recruiting a 
more balanced 
workforce and 
improving 
students’ 
perceptions of 
their organisations 
is a priority 
for graduate 
employers



www.prospects.ac.uk PROSPECTS STUDENT CAREER GUIDE 95

Engineering Society (WES). ‘There’s 
the stereotype that engineering is 
hard and dirty and not for women. 
We aim to explain that engineering 
is more about problem solving, 
teamwork, collaboration and creativity. 
We also convey that there are many 
engineering jobs that can be done 
in an office and showcase female 
engineering role models.’

Filling the creative gap
The UK screen industries employ a 
higher proportion of workers with a 
white ethnic background than the UK 
economy as a whole, illustrating that 
the sector faces significant inclusion 
and diversity issues.

With a relatively low proportion 
of Black, Asian and minority ethnic 
groups and those from lower socio-
economic backgrounds making up the 

industry’s workforce, Creative Access 
is working to ensure the media better 
reflects the society it represents.

Chief executive and co-founder of 
Creative Access, Josie Dobrin explains 
‘The media cannot reflect society, if 
society is not reflected in the media. 
The creative industries are often the 
lens through which we see the world. 
A more diverse workforce is capable 
of providing a wider range of such 
perspectives, and is better equipped 
to ensure these perspectives are 
represented authentically.

‘There are a number of reasons 
for this lack of representation, 
including a lack of role models and 
a lack of knowledge about the types 
of opportunities and access routes 
available. There’s also the prevailing 
issue of unpaid internships, which 
effectively exclude those whose socio-
economic backgrounds or current 
circumstances don’t allow them to 
work for free,’ she adds.

To help get your foot in the door, 
Josie suggests that you write a blog, 
develop your portfolio, get involved in 
university radio or organise events for  
a club or society.

Improving social mobility
Graduates who were privately 
educated and attended Russell Group 
universities are more likely to land 
professional jobs than those educated 
at state schools who attended 
non-Russell Group institutions. Put 
simply – the better off do better, but 

this is something that the 93% Club                   
is passionate about changing.

As their name suggests, they 
represent the interests of state-
schooled students who account 
for 93% of the population but 
face inequality when it comes to 
opportunities.

Jamie Rogers, final year student 
at Lancaster University founded 
the institutions branch of the 93% 
Club. He says that at its core, social 
mobility is about fairness. ‘It’s about 
ensuring that everyone is given equal 
opportunities to succeed in life, 
irrespective of upbringing. This means 
enabling students with the professional 
connections, skills and know-how to 
excel in an extremely tough graduate 
job market.

‘The 93% Club’s primary aims are to 
connect, upskill and empower all of 
its members across 45 UK universities. 
Students are connected to employers, 
professionals and careers coaches, 
which allows them to gain insight into 
sectors that may interest them.

‘Students can get involved by joining 
a club where one already exists. To 
get involved on a national level, you 
can join the press and PR team or the 
employability week team. If you’re at a 
university without a 93% Club then it 
may be worth founding one yourself.’

When looking for a job, check out the 
Social Mobility Foundation’s Employer 
Index Report 2020, which lists the top 
75 employers who implement best 
practice in the field of social mobility.
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Accelerate your career with
real responsibility from day one

Kuehne + Nagel UK is a market-leading logistics provider 
with over 100 strategic locations nationwide and over 

14,000 employees - offering a full range of supply chain 
solutions to anywhere in the world via air, overland or 
sea. We also run one of the most successful contract 

logistics operations in the UK and are responsible for the 
distribution of some of the UK's most popular brands.

We’re looking for graduates who want to work for  
a large organisation, would thrive in a complex and 

fast paced environment, and have the potential to be 
the future leaders of our business. If you’re ambitious, 

commercial, driven, and eager to show what you  
can do, this is a great way to launch your career.

You will broaden your experience and deepen your 
knowledge through a rotation of business placements, 

which are complemented with development  
workshops and a professional qualification.

Our Graduate opportunities are in Contract Logistics, 
Air Logistics, Sea Logistics, Road Logistics, 

Integrated Logistics, HR, Finance, IT Infrastructure, 
Pharma Quality Assurance and Sales.

There are millions of journeys happening in the world right 
now. Join us and you will be at the heart of them all.

For more information and to apply please visit:
https://kngraduates.career-

portal.co.uk/application/
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Applying for
graduate jobs
Employers have countless job applications 
to sift through, so simply dashing off 
some answers won’t cut it – you’ll need 
to carefully prepare and demonstrate the 
most sought-after skills

While for some jobs you’ll be asked to send            
a CV and cover letter, many graduate roles  
require you to fill in an application form instead.

When you find a job you’d like to apply for, 
don’t start filling in the application form straight 
away. Take some time to prepare, as this will 
make the task much easier.

Completing the form
An application form is your opportunity to 
demonstrate how you’re suited to the role and 
why you deserve to be shortlisted for interview. 
Read the instructions and the job description 
carefully to give yourself the best chance                
of success.

Some sections will require factual answers: 
personal details, educational background and 
work history. Make sure you have these to hand 
before you begin. You’ll also need to provide 
details of two referees.

The rest of the form will assess whether     
you’re right for the job. You may have to answer 
a series of questions, giving examples of 
when you’ve demonstrated relevant skills and 
competencies, or be asked to write a longer 
personal statement. Either way, you’ll need to 
provide evidence of how you meet the criteria   
set out in the job description. 

You’ll complete the majority of job application 
forms online. On most employers’ websites, 
registering your details means you can save your 

work as you go, meaning you won’t have to finish 
the form in one sitting. Before submitting make 
sure you’ve double checked it.

Speculative applications
Making a speculative application means getting 
in touch with an organisation to ask whether they 
have a suitable job for you, despite the fact that 
they aren’t advertising. It usually involves sending 
a cover letter and a CV.

‘Speculative applications really work, but you 
need to be patient and persistent. It could take 
weeks or months to get a positive reply,’ says 
Andrew Stainton, employability hub manager      
at the University of Sheffield.

You just need to 
keep applying and 
remember that 
you’ll get there, 
as everyone gets 
rejected along the 
way to the right 
job
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First of all, you’ll need to draw up a shortlist          
of employers to target, it’s no good just firing      
off a standard CV to random companies and 
hoping for the best.

The next step is to send a CV and cover letter 
explaining why you’re getting in touch. Tailor 
each application just as you would if you were 
responding to a job advert. ‘Always get a named 
person and avoid writing to HR departments or 
general enquiry emails,’ advises Andrew. 

Emphasise what you can offer, rather than 
focusing on what the company can do for you. 
Follow this up a couple of weeks later. ‘If you don’t 
get an immediate reply, don’t worry – many firms 
keep speculative application details and contact 
people when the need arises,’ says Andrew.

Avoiding common mistakes
Don’t undersell what you can bring to the role. 
The recruiter reading your application has no 
prior knowledge of your experience. It’s your 
responsibility to provide tangible evidence of the 
value that you’ve added to past projects.

Andrew advises that you ‘Keep it clear, relevant, 
concise and evidence based. A recruiter could    
be looking through 50 or so applications so   
make it easy for them to see you’re a good fit    
and you’re more likely to get shortlisted.’

Another common but easily avoidable    
mistake is poor spelling, grammar and structure. 
It’s also important to be authentic in your writing 
style – imagine that you’re speaking to the 
recruiter in person.

Never lie on an application form. Not only                                                                       
is this dishonest, but there may be more                                                            
serious consequences – for example, altering  
your classification from a 2:2 to a 2:1 is  
considered degree fraud and could result                                      
in a prison sentence.

Dealing with job rejection
If your application isn’t successful, follow up 
by emailing the company within a week of the 
rejection. Thank them for their time and ask 
them to keep your details on file. ‘Always try and 
get some feedback so you get a sense of why 
you weren’t successful and if they say there was 
someone more suitable or experienced, there’s 
nothing you can do about that,’ advises Andrew.

If you keep getting rejections, ask someone 
experienced to look over your recent applications 
(such as your university careers service) to see 
if there are things you might be doing wrong. 
It could be related to your application style or 
experience, but it’s better to know rather than 
keep repeating the same mistakes. 

Finally, Andrew explains how ‘Often there’s 
nothing wrong and you just need to keep 
applying and remember that you’ll get there,       
as everyone gets rejected along the way to the 
right job.’

RECRUITMENT AGENCIES 
Another way to apply for jobs is to use recruitment agencies. 
Working on behalf of employers to find suitable candidates, they 
may cover a geographical area or operate within a particular   
job sector.

You’ll need to attend a meeting with a recruitment consultant 
before signing up with an agency – they’ll assess your skills and 
discuss your career goals. Once you’re registered, your CV will be 
on file and the agency will match you to suitable vacancies.

When an employer provides them with a job description that’s 
a good fit, they’ll add your name to a shortlist for interview. 
They’ll usually help you prepare for the interview too.



KEEPING  
PEOPLE SAFE

MANAGING 
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PROJECTS

POWERING 
THE ROYAL 

NAVY

No matter what your role at Babcock, 
one thing’s for sure: you’ll have a 
chance to make a real impact. By 
providing power supplies to berthed 
submarines, Utilities Engineering & 
Maintenance Manager Claire helps to 
ensure that the Royal Navy is always 
ready to go. Whatever graduate 
programme you choose, the impact will 
be yours to make. And as you do, our 
friendly, collaborative work culture will 
inspire you to make the most of every 
opportunity that comes your way. 

Learn more at babcockgraduates.com
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JOB HUNTING

Interview tips
From researching the company to 
deciding what to wear, spending time  
on interview preparation is essential    
if you’re going to secure the job

There are different types of job interview. In 
some cases, you’ll only need to succeed at one 
of these to land the role. In others, particularly at 
large graduate employers, you may face several 
formats throughout the application process.

• Face-to face – the traditional and still most 
common form of interview. You’ll attend the 
employer’s office and be questioned on your 
suitability for the job by an individual or panel. 

• Telephone – often used by employers early in 
the application process to filter large numbers 
of applicants down to a manageable number. 

• Video – increasingly popular among large 
employers, particularly for applications to 
graduate schemes.

• Assessment centres – enable employers           
to compare the performance of lots of 
candidates at the same time. 

Do your research
Your performance in an interview depends, to a 
significant extent, on how well you prepare. In 
the days leading up to the interview, focus your 
research on the employer, role, interview panel 
and the questions you may have to answer.

Emma Evans, employability consultant at 
Swansea University, suggests that you ‘Find out 
about the company values and mission, who their 
customers are, what markets they function in and 
what developments are happening in the sector.’

Also read up on any latest news, events or 
projects the company are involved in and think 
what you can add. Show how committed you are 
to being part of that organisation.  

Get prepared
It’s a good idea to do at least one mock interview 
before the real thing. Your university careers 
service can help you to practice your interview 
technique. You can also write and practise 
answers to common interview questions with 
someone you trust – possibly even recording 
yourself and then reviewing your performance.

Don’t be too hard 
on yourself. Think 
about what went 
well and not so 
well and how can 
you improve that 
going forward
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On the day ensure you’ve everything you need, 
such as a pen and notebook, your CV and 
interview invitation, your academic certificates 
and work examples (if requested), photo ID and      
a bottle of water.

When it comes to your outfit, dress smart. 
Emma suggests you think about the culture – 
unless you’re going for a job in a creative industry, 
employers will expect you to look professional. 
‘You wouldn’t turn up for a date looking scruffy, 
so apply the same principle to an interview,’      
she adds.

During the interview
Do your best to arrive on time, whether that’s       
in person or virtually. Arriving late increases     
your stress levels and gives the employer a bad 
first impression.

Be polite and professional with any staff you 
meet before or after the interview and, if you’re 
feeling particularly nervous, remind yourself 

that the very worst thing that could happen 
is not getting the job. During the interview, 
respond to questions with positive statements, 
be enthusiastic and avoid badmouthing your 
previous employers or university tutors.

Give a firm handshake to your interviewer(s) 
before and after the session. While you’re 
seated, sit naturally without slouching in your 
chair or leaning on the desk. Throughout the 
interview, remember to smile frequently and 
retain eye contact. For virtual interviews, make 
sure your background is uncluttered and not                         
too distracting.

Answer all questions clearly and concisely, 
evidencing your most relevant skills, experiences 
and achievements. It’s perfectly acceptable to 
pause before answering a difficult question to 
give yourself thinking time, or ask for clarification 
if you’re unsure what a question means. When 
answering, don’t speak too quickly.

After the interview
As your job interview comes to an end, make 
sure you find out when you’ll be informed of the 
outcome – and thank the interviewer for giving 
you the chance to attend.

Emma also recommends that you ‘Send 
an email to the employer to thank them for 
the interview and mention that if they have 
any further questions then you’d be happy to 
answer them – again show your enthusiasm in a 
professional way. It’s also worth connecting with 
the employer on LinkedIn.’

Make some notes about the questions that 
were asked and how you answered them while 
the interview is still fresh in your memory. This 
will help you to prepare even better for any   
future interviews.

It’s also worth reflecting on your performance. 
‘Don’t be too hard on yourself. Think about what 
went well and not so well and how can you 
improve that going forward.’ 

PREPARING FOR VIRTUAL INTERVIEWS
When it comes to virtual interviews, all of the usual advice       
still applies. However, there are some extra things you can         
do to prepare, as Emma explains:

• Ensure you have a quiet area to conduct the interview – 
You don’t want to be distracted by your dog snoring, as not  
all employers would appreciate that.

• Check your technology out – Is it all working properly?        
Do you have the log in details ready? 

• Put some pointers around your screen to prompt you – 
Whether this is a reminder to take a breath and speak slowly 
or notes of particular skills and experience the employer 
might be interested in. 

• Turn off notifications so you won’t be distracted and try  
to relax – This is easier said than done, but put some music 
on prior to the interview and use your voice so it’s warmed   
up and ready to show the interviewers what you’re made of. 
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EMPLOYER PROFILE

Give it everything. 
We’ll give you more

WHO WE ARE
Arriving in the UK in 1990, Aldi is now the UK’s fifth 
largest supermarket. We want to continue offering       
our customers, colleagues and suppliers the stability 
that Aldi has to offer. Voted the fifth best graduate 
employer in the UK by The Times Top 100, the Aldi 
Graduate Programme offers so much more than                
a challenge – you can make a real difference.

ROLES ON OFFER
• Graduate Area Manager Programme
• Area Manager Programme – Career Changers

LOCATIONS
Atherstone, Bolton, Darlington, Swindon, Chelmsford, 
Bathgate, Neston, Goldthorpe, Cardiff, Isle of Sheppey, 
Sawley

SALARY
• £44,000 starting salary, rising to £79,040 after four 

years (Graduate Area Manager Programme)
• £54,285 starting salary, rising to £79,040 after three 

years (Area Manager Programme – Career Changers)

WHAT WE’RE LOOKING FOR
Graduate Area Managers will need to have a 2:1 degree, 
96 UCAS point (240 points if using the old tariff) and a 
full UK driving licence. Career Changers will need a 2:2 
degree, management experience within a fast-paced 
environment and a history of leading and developing 
teams, as well as a full UK driving licence. 

TRAINING AND DEVELOPMENT
All of our graduates follow the stores route onto the Area 
Manager Programme, which has gained a reputation for 
offering an enormous amount of responsibility. So you 
get more than just a great salary and a fully expensed 
car, you will contribute to the future success of Aldi. Over 
12 months, you get everything you need to take control 
of a multi-million-pound area of up to four stores with 
your decisions making a real difference.

You also receive incredible support throughout your 
training, with a dedicated mentor and regular one-to-
one sessions with talented colleagues. It’s the perfect 
introduction to our business and a superb foundation 
for your future success.

The programme gives you a wider lens to make critical 
business decisions later on in your journey, because it 
is all about being part of something bigger. After a few 
years in your role, you may get the chance to take on a 
project role within our Regions, National Departments 
or Logistics teams, or even an international secondment 
in countries such as the US or Australia. Further into the 
future, high-performing Area Managers could even move 
into a director role – for example, within Buying, Finance 
or Store Operations. So, are you ready to bring your 
ambition and see how far it will take you?

THE APPLICATION PROCESS
Online applications include a psychometric test, and 
you’ll create a short video to demonstrate that you’re 
a strong and charismatic leader. A group assessment 
follows, which involves teambuilding and a chance to 
showcase your Aldi business knowledge. You’ll then 
have a final face-to face interview with the regional 
Managing Director.

CLOSING DATE
All-year-round recruitment,          
but places do fill quickly.

FIND OUT MORE 
You can visit the Aldi Recruitment 
website or connect with us via 
Facebook, Twitter or Linkedin or 
scan the QR code.

https://www.aldirecruitment.co.uk
https://www.facebook.com/AldiCareersUK/
https://twitter.com/AldiUK
https://www.linkedin.com/company/aldi-uk/jobs/


EMPLOYER PROFILE

Improving quality of life starts with you

WHO WE ARE
At Arcadis, we improve everyday 
quality of life by creating spaces 
where people can live, work, play 
and thrive. As a leading global design 
and engineering consultancy, we 
have never stopped innovating.

We strive to improve global 
mobility by maximising the best use 
of our natural resources. Whether 
looking at how autonomous 
vehicles as well as digitalising road 
and rail infrastructure can impact 
our cities, to meeting the UK’s 
growing data needs and helping 
companies improve their workplace 
environment, we are proud to be at 
the forefront of designing a world for 
the next generation.

GRADUATE PROGRAMMES
Our business is built on pushing 
boundaries, where our future is 
defined by the mindsets of our 
people. We want passionate, driven, 
and innovative individuals who 

take inspiration from everywhere, 
every person and every interaction, 
treating every moment as an 
opportunity to learn. 

If you’re looking to build a career 
that can transform your world 
and empower you to challenge 
everything, Arcadis is the perfect 
place for you. 

Join one of our graduate 
programmes and be an Arcadian 
who can help improve the quality    
of life of millions of people across 
the globe.

ROLES WE OFFER
We run five graduate programmes 
across the following capabilities:

• Consulting – management 
consulting or cost consulting

• Project management
• Engineering
• Specialists and scientists

We also offer internship programmes 
in the UK.

WHO WE’RE LOOKING FOR
• Individuals with a growth mindset
• Confident and able to influence 

others
• Resilient
• Innovative and creative
• Agile thinkers
• Those who share our passion        

to ‘improve quality of life’
• Keen to learn and develop     

further skills

FIND OUT MORE
• Visit Arcadis Careers – Early      

Years Opportunities.

• Register your interest by         
joining our Talent Community.

• Visit our UK Careers website.

• Follow us on:                                       
 www.linkedin.com/showcase/

arcadis-united-kingdom/               
 @ArcadisUK

106 PROSPECTS STUDENT CAREER GUIDE www.prospects.ac.uk

https://careers.arcadis.com/early-years-opportunities
https://careers.arcadis.com/early-years-opportunities
https://careers.arcadis.com/jointalentcommunity?applyType=JTC
https://careers.arcadis.com/locations/uk
https://www.linkedin.com/showcase/arcadis-united-kingdom/
https://www.linkedin.com/showcase/arcadis-united-kingdom/
https://twitter.com/arcadisuk
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EMPLOYER PROFILE

Kick-start your computing teacher training  
with tax-free funding and exclusive CPD  
from BCS, The Chartered Institute for IT

WHO WE ARE
In our constantly evolving digital world, it’s vital that 
every child has access to a great computing education. 
To achieve this, we need more computing teachers         
in our schools, enthusing students about technology 
and inspiring tomorrow’s digital leaders.

We work in partnership with the Department for 
Education (DfE) to support computing teachers on    
their journey from trainee to fully-fledged computer 
science inspirer and beyond. Whether you’re embarking 
on your teacher training as a new graduate or a career 
changer, a BCS scholarship will help to give you the   
best possible start.

BCS COMPUTING TEACHER TRAINING SCHOLARSHIPS
As well as tax-free funding to help you through 
your initial teacher training (ITT), our scholarship 
programme supports your development with exclusive 
BCS resources – including two years’ free Associate 
Membership (AMBCS), coaching and continuing 
professional development (CPD) opportunities.

LOCATION
BCS scholarships are available to trainee computing 
teachers in England only.

WHAT WE’RE LOOKING FOR
If the following describes you, then we can look    
forward to receiving your application:

• You’ve achieved, or expect to achieve, a 2:2 or 
above in computer science, or a related field like 
mathematics or engineering.

• You’ve applied, or are applying for, an unsalaried      
ITT route in England, which will lead to Qualified 
Teacher Status (QTS) at secondary school level in 
computer science or computing.

• You meet the eligibility criteria for student finance.

HOW TO APPLY
There are two parts to the application process:

• Online application – Make your online 
application at any stage of your teacher training 
application. You don’t need to have a confirmed 
teacher training place, or to have even started 
your UCAS application yet.

• Online assessment – If your online application 
is successful, you’ll be invited to an online 
assessment where you’ll give a 15-minute 
presentation and be interviewed by two of      
our assessors.

FIND OUT MORE
The most up to date funding information for the                                                                                                  
2021/22 academic year can be found on our           
website at BCS – Scholarships, where you can   
also register your interest to keep up to date. 

Alternatively, get in touch with us by email.

https://www.bcs.org/get-qualified/certification-and-scholarships-for-teachers/bcs-computer-teacher-scholarships/
mailto:scholarships%40bcs.uk?subject=
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Discover a career in early years that inspires 
you, with a company that helps you get ahead

WHO WE ARE
At Bright Horizons, we care for over 10,000 children  
every day across the UK, and we’re on a mission 
to change the future for children, families, and the      
people we work with. 

There are few places where you can have an 
instant local and national impact and be supported 
by an employer with a fundamental commitment to 
progressive working values like flexibility, work/life 
balance, and wellbeing.

GRADUATE PROGRAMME
Join our graduate programme and you’ll get the skills 
and hands-on experience needed to become a future 
leader or teacher of our business. In just two years on 
the programme, you could be leading our nursery teams 
or be an early years teacher, which will see you opening 
a career path for key roles within childcare, all at the 
same time as providing an outstanding experience to 
our children and parents and earning a great salary. 
Working in our nurseries is fun, and it’s a place where 
you can really make a difference to the children’s and 
parents’ lives. How amazing would that be.

TRAINING AND DEVELOPMENT
During the programme, you’ll work alongside our 
fantastic nursery teams to see excellence in action while 
taking on the hands-on role of an early years practitioner 
for the first 12 months. You’ll experience a variety of 
roles within the nursery environment, along with gaining 
relevant qualifications in early years where required and 
be given constant development interventions. 

In year two, you’ll choose which career path is right for 
you, and either head down the early years teaching route, 
or move towards developing into a nursery management 
role. All the while you’ll learn invaluable lessons from the 
most exciting minds in childcare – the children.

Once you’ve completed the programme, you’ll be 
ready to move into a management or teaching role and 
help position Bright Horizons for the challenges and 
opportunities ahead. 

WHAT YOU’LL BE DOING 
• Working as part of a nursery team looking after babies 

and children up to the age of five.
• Having daily adventures with our children through 

interactive play, daily activities/games, reading 
and helping them with their curious minds through 
learning interventions/curriculum.

• Communicating with parents daily on their child’s 
activities.

• Provide a caring and supporting environment where 
the children feel safe and looked after.

• Listening to the children’s needs and responding in 
the right way.

• Creating play and learning opportunities that support 
the children’s learning.

• Through your hands-on learning and on-the-job 
training, complete tasks for your qualification/talent 
programme.

• Development interventions and rotational 
placements to fast-track your development into 
leadership or teaching roles.

• Working together with the graduate programme 
cohort to deliver projects around your learning.

WHAT WE’RE LOOKING FOR 
• Bachelor’s degree in Early Years/Childhood         

Studies or similar.
• A genuine interest in working with children.
• Passionate about helping children learn and     

wanting to make a difference in their lives. 
• Committed to completing a graduate programme.  
• A confident communicator.
• An understanding and empathy towards children.
• A desire to learn.
• GCSEs in Maths and English at grade 4 or above.
• Able to start in March 2022 or September 2022.

FIND OUT MORE
The Bright Horizons Graduate Programme. You can    
also connect with us via our social media channels:
• Twitter
• Facebook
• Instagram
• YouTube
• LinkedIn
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https://jobs.brighthorizons.co.uk/graduate-programme
https://twitter.com/bhjobsuk
https://www.facebook.com/BrightHorizonsCareersUK/
https://www.instagram.com/bright_horizons_careers/?hl=en
https://www.youtube.com/channel/UCKgTB6OyjT6_9v3voo7cM6A
https://www.linkedin.com/company/bright-horizons-uk/
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Providing IT career opportunities that open up 
lots of possibilities and give you the chance  
to make a real impact on the world

WHO WE ARE
You might not have heard about us, but as one of the 
leading IT names in the business, we’ve got some 
outstanding and rewarding career opportunities here  
for you.

We’re looking for the UK’s most driven and passionate 
people. If you like the sound of helping to drive some 
really exciting IT projects, such as securing Europe’s 
major satellites and winning multi-million-pound 
contracts, then CGI is for you.

At CGI you’ll be known as a member. In fact, we place 
so much emphasis on our members that we encourage 
them all to become part of our future success story 
through our share purchase plan.

ROLES ON OFFER
• Technical graduates
• Business graduates
• Technical industrial placements
• Business industrial placements

LOCATIONS
UK wide

SALARY
• Graduates – £30,000
• Industrial placements – £19,000 (£21,200 in London)

WHAT WE’RE LOOKING FOR
If you’re studying a STEM degree, we particularly want 
to hear from you. However, we take graduates and 
placement students from all degree backgrounds. For 
our IT-focused opportunities, you’ll need to show an 
applied interest in computing or IT outside your degree 
in your application. We want to know what excites you.

TRAINING AND DEVELOPMENT
We’ve got a lot more going on than just working on 
exciting projects – as if that wasn’t exciting enough. 
Being incredibly proud of the extensive training and 
benefits we offer, you’ll find us refreshingly different.

You could be taking part in a training webinar or be 
working towards a professional qualification. We aim to 

provide you with the essential skills to take your career 
forward. You’ll also get to take part in e-learning and 
face-to-face training.

A huge plus at CGI is the connections you’ll make, 
building your network of industry contacts from the 
start. Many of our offices have their own student 
communities, so you’ll have numerous opportunities    
to take part in social events as well through our sports 
and social club.

We’re also focused on the environment and making 
a real difference to all our communities and the lives 
of our members. You’ll be able to take part in some 
rewarding initiatives including community volunteering 
and school partnerships – as well as Oxygen, our health 
and wellbeing programme for CGI members.

THE APPLICATION PROCESS
Our assessment process is designed to get the best out 
of you. All applications are made via our website, where 
you can always check what jobs are currently live. We 
also encourage you to research our different business 
units and locations to see what suits you best.

The process is as follows:

1. Online application form
2. Short screening call
3. Assessment centre (including interview)
4. Offer and induction

CLOSING DATE
We close our roles as and when we meet the right 
people, so we recommend applying as soon as possible.

FIND OUT MORE
Visit CGI – Careers. You can also send us an email          
and follow us on Twitter.

https://www.cgi.com/uk/en-gb/careers
mailto:ukearlycareers%40cgi.com?subject=
https://twitter.com/CGI_UK_Students
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FD Technologies are a global leader in 
consulting, business services and technology

WHO WE ARE
We are the home for diverse thinkers and innovators. 
We know that our people are vital to our success, and 
we are proud of the diverse and vibrant team we have 
built across the globe. We are committed to hiring top 
talent, creating an environment where they can thrive, 
and recognising and rewarding their dedication as they 
progress within the company.

FD Technologies, formerly known as First Derivatives 
PLC, are made up of three divisions; one of which is   
First Derivative, Capital Markets Consulting.

First Derivative provides a range of managed services 
and consulting worldwide to its clients in the capital 
markets sector, including many of the world’s leading 
banks, focused on supporting mission-critical systems 
as well as helping them to achieve and maintain 
regulatory compliance.

OPPORTUNITIES
Are you a graduate from a STEM (science, technology, 
engineering or mathematics), finance, computer, 
business or law discipline? 

If so, we have fantastic global roles within our Options 
programme for graduates straight out of university. 
This programme will fast-track your career in the big 
data and financial industry and afford you the rare 
opportunity to work as a junior consultant for some of 
the world’s most reputable tier one investment banks in 
locations such as Dublin, London and beyond.

YOUR GRADUATE PACKAGE
What makes us different at First Derivative is the 
competitive graduate package we provide. Our 
award-winning Capital Markets Training Programme 
combines theoretical learning with practical, on-
client-site experience, working in the fields of finance 
and technology. We also provide you with support to 
undertake professional accreditations.

OTHER BENEFITS
• Extensive health care package
• Employee assistance programme
• Annual leave increasing with service
• Group life protection benefit
• Training opportunities
• FD internal network and sports/social calendar

ROLES AVAILABLE
Select your stream:

• Financial engineering
• Financial engineering – data 
• Financial engineering – legal and compliance
• Trading technology
• Software engineering
• Data science

REQUIREMENTS
You must have already achieved or be on track to 
achieve a minimum 2:1 degree classification.

• You must be eligible to work within the UK and 
Ireland.

• Technical exposure is desirable. You should be willing 
to learn new technologies and languages to succeed 
at FD Technologies. 

• You must be willing to be mobile, both for long and 
short periods of time, with limited notice.

LOCATIONS
Worldwide

SALARY
Competitive starting salary

THE APPLICATION PROCESS
To upload your CV and apply online, visit 
FD Technologies – Early Career Opportunities.

FIND OUT MORE
Follow our social channels to keep up to date with                                                                                   
our on-campus days. You can find us on us on        
Twitter, LinkedIn and YouTube.
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https://fdtechnologies.com/careers/early-careers-opportunities/
https://twitter.com/FDjobs
https://www.linkedin.com/company/first-derivative
https://www.youtube.com/user/FirstDerivatives
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We create and inspire exciting careers      
that shape our digital future

WHO WE ARE
At FDM, our people are our passion and that’s why we 
make your training and career growth our priority. We 
are a global professional services provider focusing 
on IT and one of the UK’s leading graduate employers, 
recruiting the brightest talent to become the innovators 
of tomorrow. 

With our industry relevant training and continuous 
support, you will embark on an exciting new career 
in technology or business and work with our global 
strategic partners that include some of the biggest 
companies in the world. We have centres located across 
Europe, North America and Asia-Pacific and we currently 
have 4,000-plus consultants working with over 200 high 
profile clients.

OUR GRADUATE PROGRAMME
Our award-winning graduate programme is an excellent 
way for recent graduates to enter the job market after 
university. Technology makes the world a better place, 
and we believe that passion, drive and curiosity are what 
you need to have a successful career in IT or business. 

We will provide you with 6-14 weeks of comprehensive 
training in your chosen career path and the opportunity 
to gain industry recognised certifications. Once you have 
completed your training through one of our academies 
in London, Leeds or Glasgow, you will start your two-
year placement with one of our leading clients, working 
on-site as a fully integrated member of their teams. 

During your time with FDM, you will receive     
continuous support and will benefit from invaluable 
commercial experience with our high-profile clients       
in various sectors. 

To apply, please visit FDM Group – Careers.

ROLES AVAILABLE
• Software development 
• Business intelligence 
• Cloud computing engineering 
• Robotic process autonomation 
• Software testing 
• Technical operations 
• Data engineering 
• Business analysis  
• Project management  
• Risk, regulation and compliance  

WHAT WE’RE LOOKING FOR
• A degree level qualification (2:2 or higher) – all 

disciplines accepted
• Demonstrable interest to work in technology
• Excellent communication skills and ability to          

build relationships
• Geo-flexibility depending on client location
• Ability to commit to the full two-year graduate   

careers programme

OUR COMMUNITY
• 90% attended a state school 
• 44% were the first in their family to attend university
• 5% identify with having a disability 
• 6% identify as LGBTQIA+ 
• 31% of FDM’s global workforce is female 
• - 9.6% median gender pay gap (UK average of       

17.3% in 2019) 
• 80+ nationalities working together as a team

WHAT YOU GET
• Fully funded IT and business training from         

industry experts 
• Opportunities to achieve certifications and 

accreditations
• Two years of commercial experience
• A foot in the door with our market leading clients 
• Ongoing career support and professional 

development 
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From Architecture, to IT?

You can have a career in tech,
no matter your degree.

Fully-funded upskilling · Projects with global brands · Full-time employment

Apply to FDM’s Technical Graduate Programme. Scan to learn more.

http://www.fdmgroup.com/careers/apply
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Become a changemaker with Grayce.  
Transform the way organisations work and 
make your mark on the business world 

WHO WE ARE 
Grayce is a fast-growing consultancy that specialises      
in developing graduates into future leaders. We’re on      
a mission to kick-start graduates’ careers, equipping  
you with the skills and support you need to succeed.

We connect talented young people with household 
names that want to transform the way they operate. 
From helping the company that created a COVID-19 
vaccine, to organising an international, digital festival    
at a Magic Circle law firm, Grayce empowers graduates 
to drive their development and reach their potential.

We offer a three-year development programme,  
which fast-tracks your career in roles that best suit                                                 
your skillset and interests. Working across business 
analysis, project management, data analysis, 
information security, software development or testing, 
our people are making a meaningful difference    
through their work from day one.

ROLES ON OFFER
On our graduate development programmes – Change+, 
Tech+ and Data+ – you’ll be supporting transformation 
projects at organisations across retail, financial services, 
legal services, fintech, insurance and pharmaceuticals, 
in roles including:

• Business analyst
• Project manager
• Data analyst
• Software developer
• Infosec analyst
• Test analyst

LOCATIONS
England, Scotland and Wales

WHO WE’RE LOOKING FOR
We’re on the lookout for driven graduates with strong 
communication skills and an analytical approach, who 
are digitally savvy and switched on to social issues. If 
you love making sense of complex problems, creating 
innovative solutions, helping teams stay organised and 
building lifelong connections, Grayce is the place for you.

THE GRAYCE PACKAGE
Grayce is home to a diverse, nationwide community of 
over 550 talented changemakers. A collaborative, caring 
culture is at the heart of everything we do. Whether 
you’re interested in sustainability, digital skills or charity 
fundraising, you’ll find likeminded young professionals 
to pursue your passions with. Once you join our 
community, you benefit from:

• Competitive salary, based on experience
• Hands-on opportunities at FTSE 100/250 firms
• Industry-recognised training and qualifications
• 121 mentoring and career coaching
• 24/7 access to eLearning
• 24/7 access to wellbeing services, including legal and 

mental health support
• Cycle to work scheme
• Social events and skill sharing sessions
• Cashback/discounts through our rewards scheme

JOINING OUR COMMUNITY
We hire all year round and want to get to know you as 
an individual, so take your time to put your personality 
across when applying. Here’s how it works...

1. Complete the application form at Grayce – 
Development programmes.

2. If you’re a good fit for Grayce, you’ll complete video 
interviews so we can get to know you and your goals.

3. We match you with one of our leading clients, and 
you’ll be interviewed by their team. This is a great 
opportunity to find out more about them.

4. We’ll offer you a place on one of our development 
programmes - welcome to our community.

FIND OUT MORE
Connect with us via LinkedIn or YouTube.
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Lifting the lid on a career in the fascinating 
and fast-moving waste and recycling 
sector is Grundon Waste Management,  
an award-winning company keen to 
attract high-calibre candidates

WHO WE ARE 
Operating throughout the Thames Valley and the     
wider South East, and with an annual turnover of more 
than £118 million, the UK’s largest family-owned waste 
management company (around 750 employees) has 
state-of-the-art treatment and recovery facilities and 
an extensive vehicle fleet. It provides waste collection, 
recycling and specialist cleaning and environmental 
monitoring services to a range of organisations.

In 2020, Grundon was recognised as one of the UK’s 
top performing private companies when it was ranked  
in the prestigious Sunday Times PwC Top Track 250 
league table for the second year running.

ROLES ON OFFER
• IT 
• compliance 
• sales 
• engineering 

• technical 
• marketing 
• contract management 
• helpdesk

LOCATION
Opportunities exist at Grundon’s head office at Benson, 
Oxfordshire and at its operations across the South of 
England, from Bristol in the West to Brighton in the East.

SALARY
Jobs enjoy competitive starting salaries and progression 
opportunities. Benefits include a pension scheme with 
life insurance, holiday purchase scheme, discount 
shopping scheme, healthcare cash plan and employee 
assistance programme.

COMMITMENT TO THE ENVIRONMENT
As an industry leader and innovator, Grundon has 
always been at the cutting edge of waste management. 
It was the first to introduce the wheelie bin to the UK 
and continues to invest millions of pounds in new 
technologies.

Proud of its environmental commitments, Grundon 
achieved an industry first by introducing CarbonNeutral® 

certification across its entire road-going vehicle fleet 
and, with an emphasis on being a good neighbour, 
supports many different community, sporting and 
charitable initiatives.

With a bright future and expansion plans both in the 
UK and overseas, Grundon could be just what you’re 
looking for – don’t waste your opportunity.

TRAINING AND DEVELOPMENT
Grundon is committed to training and career 
progression. Working within this innovative business 
means being part of a creative and customer-focused 
team of experts who are passionate about quality and 
setting new standards for environmental best practice 
and resource management.

From highly-qualified technical experts and industry 
chemists to engineers and IT specialists, Grundon offers 
first-class career prospects.

Employee training and development is central to its 
success with great value placed on attracting, retaining 
and developing the best people. A snapshot of its 
investment includes internships, apprenticeships, the 
Grow@Grundon training programme and the Grundon 
Development Programme – an intensive management 
and leadership behavioural course.

QUALIFICATIONS
Degrees accepted. The core skills required will vary 
depending on specific roles.

FIND OUT MORE
To view current vacancies and apply, visit                 
Grundon – Careers. You can also get in touch by      
sending our HR team an email as well as following       
our updates on Twitter.
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Jarmany is a data analytics service provider that helps companies 
harness the power of data and look at the world through different eyes

WHO WE ARE
We help our customers predict needs, deliver 
efficiencies, drive growth and connect people. 

We apply the world’s most advanced technology to 
customer sales, marketing and operational data, either 
through a fully-managed outsourced service or specific 
programmes that support their internal capability.

Jarmany was founded in 2008 with a clear vision 
to give organisations greater clarity and real business 
benefits from their data. And it’s our people, more than 
just technology, that makes the difference.

WHAT MAKES A JARMANY PERSON
We recruit analysts and data scientists who are also 
commercially savvy, which means you get the perfect 
balance of skills within the team.

Jarmany people are enterprising, energetic and 
focused on establishing what matters. We are also      
real human beings who believe in the collective effort   
of a team. We are people that like to learn and like to 
pass on those learnings in a way that is shared rather 
than preached.

We are surrounded by talented people who learn  
from each other and stand by each other. We have           
a genuine appetite to strive to be better at what we       
do and the way we do it.

WHAT WE’RE LOOKING FOR
We look for people with smart technical and business 
skills, people who have a passion for numbers and   
what can be achieved with them.

We’re also after those with curiosity, integrity (that’s    
a big one) and real team players. 

And it won’t come as much of a surprise that an almost 
obsessive attention to detail is high up on our list. These 
are just some of the qualities you’ll see in our people.

Oh, and finally a healthy sense of humour. That’s      
got to be essential anywhere in life, hasn’t it?

ROLE ON OFFER
• Data analyst

LOCATION
Kingston upon Thames, Surrey (it’s very close to    
London if you aren’t familiar).

SALARY
£22,000 – rising progressively to £30,000 on completion   
of the graduate programme.

BENEFITS
25 days holiday, gym membership, health insurance  
and annual team events.

SUBJECT OF STUDY
We welcome students from any degree discipline.       
The minimum grade requirement is a 2:1.

TRAINING AND DEVELOPMENT
Full training is provided through our structured 
18-month programme with a mixture of formal and       
on the-job-training.

CLOSING DATE
We hire all year round.

HOW TO APPLY
Further details on the roles and how to apply is available 
at Jarmany – Grad scheme.

FIND OUT MORE
You can visit the Jarmany website, send us an email or 
connect with us via Twitter or LinkedIn.
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Explore our Graduate opportunities in:
Technology | Data | Product Management | UX

With over 9,700 people and opportunities 
worldwide, a career with us gives you the 
freedom to innovate, the trust to find your  
own path and the space to be original

WHO WE ARE
LexisNexis Risk Solutions Group (RSG) is a portfolio 
of brands that span multiple industries, providing 
customers with innovative technologies, information-
based analytics and decision tools and data services.

• We serve customers in more than 180 countries.
• We’re part of RELX, a global provider of information 

and analytics for professional and business customers.
• We have offices in 24 countries around the world.

DIVERSITY AND INCLUSION
We have 35 diversity employee networks globally and 
prioritise ensuring inclusive leadership is part of our 
culture. Our aim is for every employee to be the best 
version of themselves and we give you two days’ paid 
leave to attend and work with our diversity employee 
networks. We have a robust diversity and inclusion 
strategy that’s helping us to move the dial on our 
inclusion goals.

RSG is very supportive of women in technology 
and has been a founding signatory for the Tech 
Talent Charter. Currently, women comprise 27% of 
our technology workforce – much higher than the UK 
average of 17%. We also have the following initiatives    
in place:

• Mentoring Scheme for Women in Technology
• Women’s Empowerment Network
• Women in Technology Employee Resource Group 

(ERG)

WHAT MAKES US DIFFERENT
• We have a unique structure – seven different       

brands operating in a variety of industries and    
service customers across the globe, so there are 
plenty of opportunities to take your career in   
different directions.

• Giving back – our employees receive two days’                          
paid hours to attend and work with our Diversity          
& Inclusion Employee Resource Groups (ERGs)         
and an additional two days to volunteer with                 
a non-profit organisation of your choice.

• We care about our people’s wellbeing – we offer            
a range of initiatives to help people feel their best, 
including inspirational speakers, fitness sessions, 
meditation, health checks, visiting therapists and 
access to Headspace.

ROLES ON OFFER
We’re seeking graduates who want to work with best-in-
class technology and embed themselves into our world 
class product and development squads. We’re running 
four UK graduate schemes across our business in 2022:

• Technology – Software Engineering/Systems 
Engineering/Information Security/Business Analysis

• Data 
• Product Management
• UX (User Experience) 

LOCATIONS
London, Surrey, Cardiff, Nottingham and Southampton

TRAINING AND DEVELOPMENT
Joining a structured graduate scheme, we’ll develop 
your technical and people skills as part of a tailored 
learning journey. You’ll also be part of a wider graduate 
community, with frequent socials including charity days, 
access to CSR and diversity events and specific graduate 
social events.

SALARY AND BENEFITS
Competitive starting salary with regular performance 
and salary reviews.

We believe talented, ambitious and driven people 
deserve the best rewards. We offer benefits and 
resources to help you protect your health, manage your 
money, and secure your future.

FIND OUT MORE
Discover more about our latest graduate roles at 
LexisNexis – Careers. You can also visit the RELX website. 
Alternatively, you can connect with us via LinkedIn, 
Twitter, Instagram or Facebook.

https://risk.lexisnexis.com/group/careers
https://www.linkedin.com/company/lexisnexis-risk-solutions-group/
https://twitter.com/lexisnexisrisk
https://www.instagram.com/lexisnexisrisk/
https://www.facebook.com/LexisNexisRisk


Explore our Graduate opportunities in:
Technology | Data | Product Management | UX
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As the UK’s independent public spending 
watchdog, we support Parliament in holding  
the government to account and help to improve 
public services through high-quality audits

GRADUATE ACCOUNTANCY SCHEME
Our very successful ACA professional training scheme is 
now live. We’ll equip you with the chartered accountant 
qualification and membership of the Institute of 
Chartered Accountants in England and Wales (ICAEW).

The scheme will not only give you the opportunity     
to make a real difference to our huge range of clients, 
but also the nation. The scope of our work and influence 
is vast – supporting Parliament to hold the government 
to account and helping to improve the full spectrum      
of public services. In a nutshell, we help the nation 
spend wisely.

By joining us and achieving a prestigious qualification 
as a chartered accountant, you’ll build a rewarding and 
fascinating career. You’ll make a difference that you and 
the nation will benefit from. You’ll develop your skills 
as a professional, a manager and a leader, and will be 
equipped for a fantastic career. Our crucial role in holding 
the government to account is mirrored by the fact that 
our leader is appointed by Her Majesty, The Queen. 

In addition to offering a unique insight into 
government operations and an array of attractive 

benefits, we also host a range of vibrant social and 
insightful training events throughout the year.
Alongside working towards your ACA qualification,   
you’ll work with a wide range of clients, including  
central and local government. You’ll start out as a 
team member supporting our core financial audits 
and will gradually get to work on bigger audits and 
more complex projects, taking the lead as you develop 
your skills and confidence. While mainly working on 
financial audits, you’ll also have an opportunity to be 
involved in other work, including support for Parliament, 
investigations, and our larger value for money studies 
and programmes which result in high-profile reports 
that often make the headlines.

So come, join us and be part of the bigger picture at 
the National Audit Office (NAO).

AREAS OF SPECIALISATION
• financial accounting
• public sector

BENEFITS
• pension scheme with company contributions
• season ticket loan
• 30 days’ holiday (including  public holidays)
• salary – £29,978 (London) £24,219 (Newcastle) 
• annual pay increases after passing each      

professional exam
• fully funded ACA qualification
• 25 weeks’ paid study leave
• staff discounts
• gym membership/subsidy

NUMBER OF POSITIONS
• 70 – based in London or Newcastle
• summer internships are also available

DEGREE REQUIREMENTS
All degree disciplines

THE APPLICATION PROCESS
Please visit the NAO Accountancy Scheme to find         
out more about the scheme, its closing date, and            
to submit your application.

FIND OUT MORE
To get in touch, contact us via email.

http://naoaccountancyscheme.co.uk
mailto:HRServiceDesk%40nao.org.uk?subject=
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Can you imagine a world where no child’s life 
chances are limited by their social or family 
circumstance? At Frontline, that’s the future  
we are working towards

WHO WE ARE
Over 700,000 children in England rely on the support 
of social workers each year. These children need 
and deserve the support of life-changing social work 
professionals, who can empower them to achieve their 
full potential and help to break the cycle of trauma     
and disadvantage.

 That’s why, as a social work charity, Frontline’s 
mission is to create social change for children who do 
not have a safe or stable home, by developing excellent 
social work practice and leadership through our 
programmes, and the Frontline Fellowship.

ROLE ON OFFER
Social worker

LOCATIONS
London, Midlands, North West, North East, South East 
and South West

SALARY
• Year 1 – Tax and NI exempt bursary of £18,000  

(£20,000 in London). Equivalent to a salary of     
£21,000 (£24,000 in London).

• Year 2 – A salary of between £25,000 and £34,000, 
depending on local authority and location.

WHAT WE’RE LOOKING FOR
If you’ve ever spotted a risk that’s easy to miss, taken  
the lead in a challenging situation or pushed on when 
things got tough, you may already have the skills             
needed to make a difference to disadvantaged     
children and families.

If you’re a graduate looking for a career that matters, 
our two-year salaried social work training programme 
offers a unique opportunity to work directly with 
children and families, helping them make positive 
changes in their lives. On the programme you will  
qualify as a social worker and complete a fully-funded 
Masters degree. 

We’re looking for graduates who can bring different 
perspectives and experiences to the Frontline 

programme – those who are committed to using their 
skills to tackle some of the key challenges that children 
and families face and truly make a difference.  

For further information, visit Frontline – Eligibility 
requirements.

TRAINING AND DEVELOPMENT
Following five weeks of residential training, you’ll 
work directly with children and families to bring about 
positive change. You’ll also collaborate with a wide 
range of organisations and professionals in health, 
education, the criminal justice system and more. 

You’ll develop skills in leadership, conflict resolution, 
analysis and relationship building, which will help you 
drive social change inside the social work profession 
and beyond. High-quality supervision and training from 
experienced social workers, academics, and coaches 
provide a rich, supportive environment for you to learn 
and develop.

On completion of the Frontline programme, you will 
join the Frontline Fellowship: a growing community 
of over 2,000 social workers. We provide our fellows 
with the support, training, resources and connections 
needed to create wide-ranging and lasting social change 
for children without a safe or stable home.

THE APPLICATION PROCESS
To apply, see our Frontline programme.

CLOSING DATE
Applications will open in October 2021, and we 
encourage early applications.

FIND OUT MORE
Visit the Frontline website or get in touch with us           
via email. You can also connect with us on Facebook 
and Twitter.
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THG is at the forefront of an ecommerce 
evolution, driving the exponential growth     
of some of the world’s leading brands,  
thanks to our incredible people

WHO ARE YOU?
THG is a fast-moving, global technology business        
that specialises in taking brands direct to consumers. 
We are proud of our portfolio of world leading brands, 
including Myprotein, LOOKFANTASTIC and Cult Beauty. 
THG brands are powered by our propriety ecommerce 
platform, THG Ingenuity, which also enables the digital 
growth of third-party, global clients including Nestle, 
Elemis and Nintendo.

WHY THG?
There’s nowhere quite like THG. From day one, our 
meritocratic culture champions and rewards ambition 
and excellence, regardless of background or experience. 
We welcome enthusiastic, ambitious, driven individuals 
who think creatively and are excited about working for   
a rapidly expanding, global business.

We are incredibly proud that THG has been ranked 
in The Times Top 100 Graduate Employers for 2021 and 
recognised as one of The UK’s 25 Best Big Companies   
to Work For 2021.

OPPORTUNITIES OVERVIEW
Our people are our greatest asset. We nurture world-
class talent from all over the world, creating unrivalled 
career opportunities. Comprising of apprenticeships, 
internships, graduate schemes, our Early Careers 
programmes are focused on building the skills of the 
future and driving progression at an exceptional rate. As 
a new joiner, you will be joining thousands of talented 
individuals across the globe.

GRADUATES
Our graduate scheme is a 12-month development 
programme that includes training sessions to help 
develop both soft skills and the necessary career-
specific skills to thrive at THG. With numbers almost 
doubling in the past three years, this scheme has grown 
exponentially to create a community of graduates     
from across the Group, with just under 400 graduates 
joining the business in 2021 alone.

APPRENTICESHIPS
Our apprenticeship programme enables school and 
college leavers to kickstart their careers in all areas of 
THG, from manufacturing to marketing. Our apprentices 
are rewarded a full-time salary, and many go on to 
permanent employment with us. 

INTERNSHIPS
We offer 12-month paid internships to second-year 
university students, with a competitive full-time salary 
and unlimited learning opportunities, working with 
some of the world’s most exciting brands and game-
changing technology. Our interns are placed in high 
performing teams across the business, gaining valuable 
experience and developing best-in-class professional 
skills to help them excel in the future.

ACCELERATOR
Our THG Accelerator programme is aimed at university 
graduates from a non-computer science background. 
Over six-months, this programme offers full-time, in-role 
training for participants to become qualified software 
developers and computer science engineers at THG.

DEVELOPMENT AND CAREER PROGRESSION
As an intern or graduate at THG, you are in charge 
of shaping your future. Each role comes with real 
responsibilities, giving you the unique opportunity to 
make an impact from day one. Our team of in-house 
learning and development experts give you the tools 
and advice you need to succeed, and will be on hand    
to support you throughout.

Join us at THG and we will empower you to take    
your career to the next level and help you to reach your 
full potential. 

FIND OUT MORE
Visit THG – Careers.
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